
 BLACKFOOT SCHOOL DISTRICT NO. 55 
 270 East Bridge Street 
 Blackfoot, ID 83221 
 In Compliance with Inter-School Transfers 
 
VACANCY NOTICE  PLEASE POST 
Certificated Position   
 
Blackfoot School District No. 55 is seeking applicants for the following position: 
 
POSITION: School Psychologist in the Blackfoot School District 
 
POSITION STATUS: Full-time for the 2026-27 school year 
 
APPLICATION DATES: April 21, 2026 until filled 
 
STARTING DATE: August 17, 2026 
 
SALARY: Placement on District No. 55 2026-27 Certified Salary Schedule 
 
BENEFITS: 4-Day School Week  
 161 Day Contract with State Insurance Plan of Health, Dental and 

Vision coverage with affordable dependent and family coverage.  
 
QUALIFICATIONS: Must have at least a master’s degree and a Psychological Examiner 

Endorsement and School Psychologist Endorsement for the State of 
Idaho. 

 
JOB DESCRIPTIONS: Will be responsible to administer standardized tests to students to 

determine eligibility for specific programs/services, Develop eligibility 
reports and individual educational plans in collaboration with 
teachers, parents, and other staff members, Maintain student 
records, including special education reports, confidential records, 
records of services provided, and behavioral data, Serve as a 
resource to assist staff in creating behavior intervention plans, Attend 
workshops, seminars, and/or professional meetings in order to 
remain informed of new developments in school psychology, and 
other duties as assigned by the Director of Student Support 
Services. 

 
All candidates must submit the following materials: 
 
 Completed application, resume, transcripts, letters of 

recommendation, and Idaho teaching credential. 
 
All interested candidates should submit an application to: 
 
 Jo Diaz, personnel clerk 
 Blackfoot School District No. 55 
 270 East Bridge Street  
 Blackfoot, ID 83221 
 Telephone – (208) 785-8800 
 E-mail Address – personnel@sd55.org 
 
 

mailto:personnel@sd55.org


 BLACKFOOT SCHOOL DISTRICT NO. 55 IS AN EQUAL OPPORTUNITY EMPLOYER 


