








POLICY TITLE: Statement of Guiding Principles POLICY NO: 500

PAGE 1 of 1

Every student is entitled to a uniform and thorough free public education. Each student’s
primary purpose in attending school is to engage in learning, and his or her cooperation and
dedication is fundamental to obtaining a quality education.

The board of trustees seeks to protect the rights of each student and promote the welfare of the
student body. These student policies are intended to facilitate a quality experience for students in
all activities related to the educational program. Each student should have the experiences that
will enable him or her to become a useful and productive citizen.
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LEGAL REFERENCE:
Idaho Code Sections

33-128 — Statement of Public Purpose

33-506 — Organization and Government of Board of Trustees
Constitution of the State of Idaho, Article IX, Section 1

ADOPTED: June 26, 1997

AMENDED: July 18, 2016
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POLICY TITLE: Student Handbooks POLICY NO: 502

PAGE 1 of 1

All student handbooks are approved policy of the board and are identified under the above policy
number. The complete student handbook for each school is on file at the district administration
office and at the respective schools.

Students who violate the provisions of the applicable student handbook will be disciplined in
accordance with the district policies.
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POLICY TITLE: Prohibition Against Harassment, POLICY NO: 506.50

Intimidation and Bullying PAGE 1 of 5

No student or minor present on school property or at school activities shall intentionally commit,
or conspire to commit, an act of harassment, intimidation or bullying against another student. Such
behaviors foster a climate of fear and disrespect that can seriously impair the physical and
psychological health of its victims, create conditions that negatively affect learning, and undermine
the ability of students to achieve their full potential.

It is the policy of this district to maintain a safe school environment for all students while on school
grounds; riding the school bus; and attending district-sponsored activities, events, or functions on
school premises or at other locations. Harassment, intimidation, and bullying are disruptive to a
safe school environment and will not be tolerated.

DEFINITION

“Harassment, intimidation, or bullying” means any intentional gesture or any intentional written,
verbal, or physical acts or threats against another student that:

1. A reasonable person under the circumstances should know will have the effect of
a. Harming a student.
b. Damaging a student’s property.
c. Placing a student in reasonable fear of harm to his or her person.
d. Placing a student in reasonable fear of damage to his or her property.

2. Is sufficiently severe, persistent, or pervasive that it creates an intimidating, threatening or
abusive educational environment for a student.

Harassment, intimidation or bullying may encompass any of the prohibited behaviors described
herein. An act of harassment, intimidation or bullying may also be committed through the use of
a landline, car phone, or wireless telephone or through the use of data or computer software that is
accessed through a computer, computer system, or computer network.

PROHIBITED BEHAVIOR
The district expects students to conduct themselves in a manner in keeping with their levels of
development, maturity, and demonstrated capabilities with a proper regard for the rights and

welfare of others.

Students attending district schools are prohibited from engaging in the following behaviors:
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Prohibition Against Harassment, Intimidation and Bullying—continued Page 2 of 5

1. Physical abuse against a student, including, but not limited to, hitting, pushing, tripping,
kicking, blocking, or restraining another’s movement; sexual misconduct; causing damage
to another’s clothing or possessions; and taking another’s belongings.

2. Verbal and non-verbal abuse against a student, including, but not limited to, name calling,
threatening, sexual misconduct, taunting, malicious teasing, or making rude gestures.

3. Psychological abuse against a student, including, but not limited to, spreading harmful or
inappropriate rumors regarding another, drawing inappropriate pictures or writing
inappropriate statements regarding another, intentionally excluding another from groups or
activities, and stalking.

4. Cyberbullying, including, but not limited to, using any electronic communication device
to convey a message in any format (audio or video, text, graphics, photographs, or any
combination thereof) that intimidates, harasses, or is otherwise intended to harm another
individual.

5. Conduct based on a student's actual or perceived race, color, national origin, sex, gender
identity or expression, sexual orientation, physical or mental disability, religion, physical
appearance and characteristic, or socio-economic status; or a student's association with a
person or group with one or more of these actual or perceived characteristics.

6. Conspiring with another individual to commit any act of harassment, intimidation, or
bullying against another student; or perpetuating such conduct by spreading hurtful or
demeaning material created by another person (e.g., forwarding offensive e-mails or text
messages).

7. Retaliatory actions against another for reporting an act of harassment, intimidation, or
bullying.

The discipline rules related to harassment, intimidation, and bullying apply when a student is (1)
on school grounds before, during, or after school hours; or at any other time when the school is
being used by a school group; (2) off school grounds at any school activity, function or event; or
(3) traveling to or from school or a school activity, function, or event.

REPORTING

District personnel are required to report, in a timely and responsive manner, any incident of
harassment, intimidation, or bullying they witness or are aware of to the school principal or
designee. District personnel who fail to report or take action to stop violations of this policy may
face disciplinary action up to and including termination. All other persons, including students,
parents/guardians, volunteers, and visitors, are encouraged to report any act that may be a violation
of this policy. Reports may be made anonymously, but formal disciplinary action may not be
based solely on the basis of an anonymous report.

At the end of each school year, the district shall report the total number of bullying incidents to
the state department of education in a format as established by the state department of education..
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Prohibition Against Harassment, Intimidation and Bullying—continued Page 3 of 5

RETALIATION

The district prohibits reprisal or retaliation against any person who reports an act of harassment,
intimidation, or bullying; or cooperates in an investigation. The consequences for a person who
engages in reprisal or retaliation may include, but are not limited to, suspension and expulsion.

INVESTIGATION

The school principal or designee will investigate any allegations of misconduct that are reasonably
characterized as harassment, intimidation, or bullying within ten (10) working days of receipt of
the allegation, except in extraordinary circumstances, as determined by the individual assigned to
investigate. If the harassment, intimidation and bullying allegations fall within the areas protected
by federal law, one or more of the following policies may also apply: Civil Rights Grievance
Procedure #294P1, or Title IX Policy and Procedure 296 and 296P1. At the discretion of the
school principal and/or superintendent, the alleged perpetrator(s) may be suspended pending the
outcome of the investigation.

If the school principal or a designee determines that conduct prohibited by this policy has occurred,
the school principal or designee shall (1) take appropriate disciplinary action; (2) notify the
parent/guardian of the perpetrator; (3) notify the parent/guardian of the victim; and (4) to the extent
allowed under state and federal law, notify the parent/guardian of the victim of the action taken to
prevent any further acts of bullying or retaliation.

All investigations with sufficient evidence to support the allegations require documentation. All
investigators and decision makers are to remain objective in regards to each allegation. Any
conflicts of interest are to be disclosed to the superintendent or designee prior to any actions taking
place.

If there is insufficient evidence to support the allegations, the allegations will be documented as
unsubstantiated in district records, but will not be placed in the accused or complaining student’s
permanent records.

DISCIPLINARY ACTION

Students who engage in harassment, intimidation, or bullying will be disciplined through the use
of graduated consequences that may include, but are not limited to: referral to the school
counselor: meeting with the school principal and the student’s parents/guardians; detention,
suspension or special programs; and expulsion. Students with disabilities who violate this policy,
including those on an IEP or 504 plan, will be disciplined in accordance with applicable federal
and state laws and regulations.

Each school will take prompt and effective steps reasonably calculated to correct the problem
behavior; eliminate any hostile environment and its effects; prevent the conduct from recurring;
and to protect and provide support for the victim of the conduct. Appropriate steps may include
separating the victim and the perpetrator, or providing counseling for the victim and perpetrator.
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Prohibition Against Harassment, Intimidation and Bullying—continued Page 4 of 5

Where an investigation reveals a documented systemic problem, the school will take corrective
action to address harassment, intimidation or bullying.

If the investigation discloses that the complaining individual knowingly or in a malicious manner
falsely accused another of harassment, intimidation or bullying, the complaining individual may
be subject to disciplinary action as set forth herein.

CONFIDENTIALITY

Because of the possible sensitive nature of the allegations, any investigation of violations of this
policy shall be conducted, to the extent possible and within legal constraints, to protect the privacy
of the complainant, victim and the accused. In instances where the allegation involves suspected
child abuse, harm to self or harm to others, the district official must report the case to the proper
authorities as required by law.

TRAINING

The district will provide ongoing professional development to build skills of all school staff
members to prevent, identify, and respond to harassment, intimidation, and bullying. The content
of ongoing professional development for school staff related to bullying, harassment and
intimidation will include, at a minimum:

e School philosophy regarding school climate and student behavior expectations;
Definitions of bullying, harassment and intimidation;
School prevention strategies or programs including the identification of materials to be
distributed annually to parents and students;

e Expectations of staff intervention for bullying, harassment and intimidation;
School process for responding to bullying, harassment and intimidation including the
reporting process for students and staff, investigation protocol, the involvement of law
enforcement, related student support services and parental involvement; and

e Other topics as determined appropriate.

The district recognizes that in order to have the maximum impact, it is important to train school
employees who have significant contact with students on school policies and procedures regarding
harassment, intimidation, and bullying. Training will provide staff members with a clear
understanding of their roles and responsibilities and the necessary skills to prevent, identify, and
respond to bullying.

The district encourages the implementation of school and community wide bullying education and
prevention programs.

REFERRAL TO LAW ENFORCEMENT
The school principal will refer allegations of harassment, intimidation, or bullying to law

enforcement if he or she reasonably believes that the student has engaged in conduct in violation
of Idaho Code §18-917A.
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Prohibition Against Harassment, Intimidation and Bullying—continued Page 5 of 5

NOTICE

The district will make reasonable efforts to ensure that information on harassment, intimidation
and bullying of students is disseminated annually to all school personnel, parents and students in
a manner consistent with students’ age, grade and level of academic achievement through
publication in the student handbook.
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LEGAL REFERENCE:
Idaho Code Sections
16-1619 — Reporting of Abuse, Abandonment and Neglect
18-917A - Student Harassment-Intimidation-Bullying
33-512(6) - Governance of Schools
33-1631 — Requirements for Harassment, Intimidation, and Bullying Information and
Professional Development
IDAPA 08.02.02.111 — Bullying, Harassment and Intimidation Prevention and Response
Title IX of the Education Amendments of 1972
Title VII of the Civil Rights Act of 1964
Franklin v. Gwinnett Co. Pubic Schools, 112 S. Ct. 1028 (1992)
Gebser v. Lago Vista Independent School District, 118 S. Ct. 1989 (1998)
Davis v. Monroe County Board of Education, 119 S. Ct. 1661 (1999)

ADOPTED: December 15, 2005

AMENDED: December 21, 2006
December 17, 2009
December 16, 2010
December 8, 2011
January 17, 2013
July 18, 2016
April 28, 2022

REVIEWED: July 25, 2024

CROSS REFERENCE:

Civil Rights Grievance #294P1

Title IX Policy and Procedures #296 and 296P1

Student Suspension #543

Student Expulsion/Denial of Enrollment #544
Disciplining of Students with Disabilities (IDEA) #545
Disciplining Students with Disabilities (Section 504) #546
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Incident Reporting Form 506.50F1
Harassment, Intimidation, Bullying (HIB)

Information reported on this form will be held with high regards to your safety and well-being. School
Administration will work with you to ensure your understanding of the process while the incident is being
investigated. In order for school administration to complete a thorough investigation, specific information
must be listed below:

Reporting person (optional):

Targeted student:

Your email address (optional):

Your phone number (optional): Today’s date:

Name of school adult you’ve already contacted (if any):

Name(s) of bullies (if known):

On what dates did the incident(s) happen (if known):

First Incident On-going

Where did the incident happen? Circle all that apply.

Classroom Hallway Restroom Playground Locker room  Lunchroom Sport field
Parking lot School bus Internet Cell phone during a school activity off school
property on the way to/from school

Other (Please describe.)

Please check the box that best describes what the bully did. Please choose all that apply.
O Hitting, kicking, shoving, spitting, hair pulling or throwing something at the student
Getting another person to hit or harm the student
Teasing, name calling, making critical remarks or threatening in person, by phone, by e-mail, etc.
Putting the student down and making the student a target of jokes
Making rude and/or threatening gestures
Excluding or rejecting the student
Making the student fearful, demanding money or exploiting
Spreading harmful rumors or gossip

Cyber bullying (bullying by calling, texting, emailing, web posting, etc.)

OO0 oo oooboo o

Other: If you select other, please describe:




Please provide a detailed description of the incident:

Why do you think the harassment, intimidation or bullying occurred?

Were there any witnesses? Yes [1 No[ If yes, please provide their names:

Did a physical injury result from this incident? If yes, please describe.

Was the target absent from school as a result of the incident? Yes [] No [] If yes, please describe

Was the student warned about retaliation?

Was the incident referred to the School Resource Officer?

What would you like to see happen as a result of this report?

Is there any additional information?

Thank you for reporting!



For Office Use

Received by:

Date received:

Action taken:

Parent/guardian contacted:

Circle one: Resolved Unresolved

Referred to: (i.e. Resource Officer, Counseling, District Office)

Date Referred:

POST TO INFINITE CAMPUS




INVESTIGATION

1.

Summary of Investigation:

Investigator(s): Position(s):
Interviews:
O Interviewed aggressor Name Date:
O Interviewed target Name Date:
O Interviewed witness Name Date:
Any prior documented incidents by the aggressor? Yes No

If yes, have incidents involved target or target group previously?

Any previous incidents with findings of BULLYING, RETALIATION?

Obtain a written statement from the complainant regarding the allegations;

Obtain a written statement from the accused;

Obtain written statements from witnesses, if any;

Yes

Yes

No

No

Yes

Yes

Yes

No

No

No

CONCLUSIONS FROM THE INVESTIGATION

1.

Finding of bullying or retaliation:

O Bullying

O Retaliation

2. Contacts:

o Target’s parent/guardian Date:

0 Aggressor’s parent/guardian Date:

3. Action Taken:

ved Jno

o Incident documented as

o Discipline referral only

o Law Enforcement Date:




4. Targeted Safety Plan Implemented

Follow-up with Target: scheduled for

Follow-up with Aggressor: scheduled for

Yes No Date:

Initial and date when completed:

Report forwarded to Resource Officer

Signature and Title:

Initial and date when completed:

Yes

No

Date:




Harassment, Intimidation or Bullying - Targeted Student Safety Plan Template
Policy 506.5F1

Definitions & Guidance:

Our school provides a safe and secure learning environment that is free from of harassment,
intimidation or bullying (HIB). Especially vulnerable students who have been the alleged targets of HIB
may need extra attention to ensure their emotional and physical safety is secure during investigations
and/or after sanctions have been imposed on aggressor students.

This safety plan template raises key issues for you to consider in assisting a vulnerable student and in
the writing of a safety plan. It is understood that each situation is different and that additional
considerations may be included.

It is recommended that this Student Safety Plan be completed by the school’s administration and
his/her support team. It is also recommended that the targeted student and a member of the targeted
student’s family be involved in the development of the plan. Once the plan has been developed by the
team, the principal or his/her designee will see that it is implemented with the student and his/her
family. The principal will also share this plan with all necessary school staff. The classroom teachers will
leave a copy of the plan for any substitute teachers who come in.

The plan involves two components: the actions school staff will engage in and the actions the
student/parents and or guardians will engage in. The plan has a definite start and a proposed end
date. It is meant to cover the entire school day, from the time a student boards a bus in the morning
until he/she departs the bus at the end of the day. The targeted student needs to be safe during before-
school and after-school activities, and protected from any new bullying done by others in support of
the initial aggressor or in retaliation for reporting or discipline actions.

The plan designates a Primary Staff Contact for the targeted student. This person might be the staff
person to whom the student first reported the HIB, or with whom the student feels most comfortable. It
might also be his/her homeroom teacher, counselor or another classroom teacher.

It is the intent of this plan that it be carried out in a way which is minimally intrusive. School layout,

passing times, grade levels and configurations and availability of staff may impact the plan. It will be
necessary to adapt to the building. For example, if there are locations which are known to be
particularly dangerous for the student, those areas need to be identified and monitored.



HIB - Targeted Student Safety Plan

Student’s Name:

Primary Staff Contact:

Classroom/Homeroom Teacher:

Grade Level: Room Number:

Plan start date: Proposed End date:

A. School/Staff:

1. DAII school staff will be apprised of this safety plan and will make every effort to implement it
successfully.

2. DAny school staff that witness or are otherwise made aware of any harassing, intimidating or

bullying behavior directed toward the student will intervene immediately and will report such behavior
to the principal.

3. Classroom and Passing Times:

D Mr. /Mrs./Ms. will be designated as the student ‘s
primary point of contact (trusted adult) on staff.

D Mr. /Mrs. /Ms. , the classroom teacher, will keep the
student and his/her aggressor separated in the classroom and during class activities.

DCIassroom teachers will keep the student and his/her aggressor separated in the classroom and
during class activities

DOur school resource officer (or other appropriate staff member) will be visible in the hall and will
monitor the student during all passing times.

D Mr. /Mrs./Ms. is designated as the student’s recess
monitor and will be visible and available during recess.

4. DThe student will visit our school Principal or their designee on at an agreed upon time to ensure

that the plan is working. If the student does not or cannot visit this person at that time, the designated
person will locate and check with the student.

5. DThe bus driver will be instructed to intervene immediately and to report any bus incidents
immediately to the school principal.

6. DThe school will immediately report any harassing, intimidating or bullying behavior which it is
made aware of to the student’s parents.

7. DOther:




B. The Targeted Student:

1. DThe student will not have face to face contact or online contact with the aggressor while this plan
is in effect.

2. DThe school counselor and the student will identify a friend or friends with whom he/she feels
safe.

3. DThe student will remain as close to the trusted friend(s) as is reasonable during the school day.

4, DThe student will visit the school Principal or their designee on a daily basis at o’clock to
check in to see that the plan is working.

5. DThe student will share all passwords and will “friend’ his/her parents on all social networking sites

so that they can monitor for any adverse online experiences. (The student will not ‘friend’ teachers or
other school staff.)

6. DThe student will report any breach of this plan to his/her parents, designated trusted adult,
teacher, or other staff person immediately

7. DThe student will also report any such behavior which occurs as a result of this plan off campus
and/or outside of the regular school day.

8. DOther:

Parents/Family:

1. D Parents and other family members agree to monitor and support the student with this Safety
Plan, monitor the student’s use of technologies, and contact school if the problem persists.

2. Parents are welcome to contact the school at any time to check on the effectiveness of the plan.
If threats and harassment continue and/or escalate, law enforcement may be called in.

This plan is in place from through , at which
time it will be reviewed, revised or continued, if necessary.

We agree to the Safety Plan as stated above.

Student Parent

Principal Date

Completed / Modified / Extended:

(Date)



Blackfoot School District No. 55
EMPLOYEE INCIDENT REPORT FORM - Policy 506.5 F2
(Use for employee to employee and student to employee incidents)

. Employee Name
(Last) (First)
School
. Job Title 3. Phone (Home)
. Home Address
(Number & Street) (City) (State) (Zip)
. Date of Incident 6. Time a.m. /p.m. (Circle)
. Location (e.g., lunchroom, hallway, playground)

. How did the incident occur? Please describe what happened in as much detail as possible.

Describe specifically the particular task or activity being performed at the time of the
incident. Attach a statement if more room is necessary.

10

11.

12.

13.

14.

15.

16.

. Did you sustain any injuries? Yes No

Was medical attention required? Yes No

If you were referred, to whom were you referred?

. If yes, describe your injuries
Does this case involve a student or an adult?
Did the incident take place on school premises? Yes No
Did the incident take place away from school premises, but on official school business?
Yes No
Perpetrator
Perpetrator Address Phone
Parent (If Juvenile)
Is Perpetrator Staff Student  Other (Visitor, etc.)
If a police report was taken, Report # Police Agency
Was the perpetrator arrested for this incident?  Yes ~ No

If yes, agency that made arrest




17. If this incident is determined to be an assault in the first, second, third or fourth degree:
Yes, I wish to press formal charges.

No, I do not wish to press formal charges at this time.

18.
(Signature of Staff Member) (Date)

(Signature of Principal) (Date)

The completed and signed form should be returned to the District Office:

To be completed by the investigator:
This incident meets the legal requirements for an assault.

This incident does not meet the legal requirements of an assault in the
State of Idaho.

This incident does not meet the legal requirements of an assault in the State of Idaho, but
falls under the following felony, misdemeanor, or violation:

The employee does not wish to press formal charges at this time.
The employee has chosen to file a petition against the student.

The employee was assisted in filing a petition on

Other information:

Investigator’s Signature

Date of investigation

Equal Opportunity/Affirmative Action Employer Offering Equal Educational Opportunities

Revised 7/14/2016



POLICY TITLE: Juvenile Sex Offenders POLICY NO: 507

PAGE 1 of 3

Pursuant to the Juvenile Sex Offender Registration Notification and Community Right-to-Know
Act, the state superintendent of public instruction will notify the district regarding the enrollment
of a registered juvenile sex offender in the district. The state superintendent of public instruction
will also notify the district, or a school in the district, of the offender’s probationary status or
treatment status, if known.

The term “juvenile sex offender” means a person who was between fourteen (14) years of age to
eighteen (18) years of age at the time the qualifying sex offense was committed and who:

1. Onor after July 1, 1998, was adjudicated delinquent under the juvenile corrections act for
an action that would be a sex offense enumerated in ldaho Code §18-8304 if committed
by an adult, including the crime, attempt, solicitation, or conspiracy to commit such
offense; or

2. As of July 1, 1998, is serving formal probation, a period of detention, or commitment to
the department of juvenile corrections as the result of sentencing imposed under Idaho
Code §20-520 for an action as described in item one (1) above; or

3. Was adjudicated delinquent in another state for an action that is substantially equivalent
to the offenses described in item one (1) of this enumerated list and is subject on or after
July 1, 1998, to Idaho court jurisdiction under the interstate compact on juveniles; or

4. s required to register in another state for having committed a sex offense in the state
regardless of the date of the offense or its adjudication.

ADMINISTRATIVE ACTION

If the principal or designee becomes aware that a juvenile sex offender is enrolled in a district
school, the principal or designee will take the following action:

1. Request information regarding the student’s juvenile record and any information
regarding the offense committed, adjudication, probationary status and treatment status
from the department of law enforcement and/or the superintendent of public instruction.

2. Convene a meeting to determine what administrative action, if any, should be taken; the
sole purpose of any such administrative action will be to protect the health and safety of
all students.

The meeting will include individuals deemed necessary by the principal or designee, including,
but not limited to, the juvenile’s teacher(s), school counselor, probation officer, and other
individuals whose expertise may assist the principal in determining the safety risk posed by the
juvenile. The principal may also seek input from the juvenile and/or his or her parent/guardian.
Among other administrative actions discussed, the members of the meeting may discuss whether
written notice to other parents/guardians that a particular student is on the juvenile sex offender

SECTION 500: STUDENTS © 2019 MSBT Law, Chtd.
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Juvenile Sex Offenders—continued Page 2 of 3

registry is warranted (see the section titled “Written Notice” in this policy). The meeting will
occur as soon as possible, but in no case more than five (5) school days from when the principal
or designee first becomes aware that a juvenile sex offender is enrolled in a district school.

After reviewing all factors, the principal will determine what action, if any, the school will take
to supervise a juvenile sex offender under this policy. The principal will notify, in writing, the
juvenile’s parent/guardian of the determination and advise them that they may request a review
by the board. The principal’s determination may be reviewed by the board, if requested by the
parent/guardian within ten (10) days. The board’s decision is final.

Pending a decision as to what administrative action, if any, will be taken, the juvenile sex
offender will be closely supervised at all times by a one-to-one aide or other means as
appropriate. Decisions about administrative actions regarding juvenile sex offenders will be
made on a case-by-case basis. The principal will convene a meeting to review the administrative
actions regarding juvenile sex offenders annually or more frequently, if determined to be
necessary by the principal.

WRITTEN NOTICE

If deemed necessary to protect students, staff, or other individuals, the district may provide
written notice that a particular student is on the juvenile sex offender registry. The notice will be
provided by sending a letter to the parents/guardians of students whose health and safety may
need to be protected. The notice will identify the student and will contain the following
cautionary statement:

The information contained in this notice was received from the superintendent of
public instruction in compliance with the Juvenile Sexual Offender Registration
Notification and Community Right-to-Know Act, Idaho Code § 18-8401, et seq.
The district is not able to guarantee the completeness and accuracy of the registry
information. Any individual who uses the information to commit a crime, or
cause physical harm to any person, or damage to property is guilty of a
misdemeanor, and subject to imprisonment in the county jail for a period not to
exceed one (1) year, or by a fine not to exceed one thousand dollars ($1,000), or
both.

EXEMPTION FROM CIVIL LIABILITY

School district personnel do not have a duty to inquire, investigate or disclose any information
regarding registered sex offenders enrolled in the district, nor will school district personnel be
held liable for failure to disclose any information regarding registered sex offenders to any
person or entity. School district personnel who, acting without malice or criminal intent, obtain
or disseminate information pursuant to this policy or the Juvenile Sex Offender Registration and
Community Right-to-Know Act are immune from civil liability for any damages claimed as a
result of such disclosures made or received.

SECTION 500: STUDENTS © 2019 MSBT Law, Chtd.
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Juvenile Sex Offenders—continued Page 3 of 3

PENALTIES FOR MISUSE OF INFORMATION

School district personnel will not use information obtained pursuant to the Juvenile Sex Offender
Registration and Community Right-to-Know Act to commit a crime or to cause physical harm to
any person or damage to property. Misuse of information regarding a juvenile sex offender may
result in an individual being found guilty of a misdemeanor and subject to imprisonment for no
more than one (1) year and/or a fine of not more than $1,000.

SPECIAL EDUCATION

An Individualized Education Program (IEP) team will take appropriate action when dealing with
a juvenile sex offender in these situations:

1. The student has a valid IEP.

2. The district determines that an evaluation is necessary to determine whether the student
qualifies for special education and related services.

3. The parent/guardian requests that the student be evaluated for special education and
related services.

I X R X R RN
LEGAL REFERENCE:
Idaho Code Sections
18-8401, et seq.
18-8301, et seq.
ADOPTED: August 27, 1998

REVIEWED: July 18, 2016
February 19, 2020
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POLICY TITLE: Foreign Students POLICY NO: 508

PAGE 1 of 2

This school district will allow foreign students and foreign exchange visitors to enroll at a district
high school in accordance with this policy.

DEFINITIONS

“Foreign student” or “F-1 visa holder” means an alien having a residence in a foreign country
which he or she has no intention of abandoning, who is a bona fide student qualified to pursue a
full course of study and who seeks to enter the United States temporarily and solely for the
purpose of pursuing such a course of study at an established academic high school particularly
designated by him or her and approved by the Attorney General after consultation with the
Secretary of Education.

“Foreign exchange visitor” or “J-1 visa holder” means an alien having a residence in a foreign
country which he or she has no intention of abandoning who is a bona fide student, scholar,
trainee, teacher, professor, research assistant, specialist, or leader in a field of specialized
knowledge or skill, or other person of similar description, who is coming temporarily to the
United States as a participant in a program designated by the Department of State, Bureau of
Consular Affairs, for the purpose of teaching, instructing or lecturing, studying, observing,
conducting research, consulting, demonstrating special skills, or receiving training. The terms
“Foreign exchange visitor” or “J-1 visa holder” also include the spouse and minor children of
any such alien if accompanying him or her or following to join him or her.

AVERAGE DAILY ATTENDANCE

Foreign students, pursuant to their “F-1 visa” status, will not be counted for the purpose of
determining average daily attendance and will be required to reimburse the district for the costs
of tuition.

Pursuant to their “J-1 visa” status, foreign exchange visitors will be counted for the purpose of
determining average daily attendance and are not required to reimburse the district for the costs
of tuition.

CONDITIONS OF ENROLLMENT FOR FOREIGN STUDENTS AND FOREIGN
EXCHANGE VISITORS

A foreign student or foreign exchange visitor seeking to enroll in a high school in this district
must meet the following conditions:

1. The foreign student must reimburse the district for the full, unsubsidized, per capita cost
of his or her enrollment at a district high school. Enrollment may not exceed one (1)
year. Reimbursement must be made prior to the student’s enrollment. If requested, the
business manager for the district will calculate the full unsubsidized cost of attending a
district high school for a given period.
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Foreign Students—continued Page 2 of 2

2. Foreign exchange visitors must be at least fifteen (15) years old, but not more than
eighteen (18) years and six (6) months of age as of the program start date, or not have
finished more than eleven (11) years of primary and secondary school, not including
kindergarten; and not have previously participated in a secondary school student
academic year or semester exchange program or attended school in the United States in
either F-1 or J-1 status.

3. Any foreign student sponsoring organization wishing to place a foreign student in this
district must submit an application and gain approval prior to the placement of the
student.

4. Sponsoring organizations must provide the district with the same information regarding
the foreign student as is required for resident students.

5. Any foreign student will be required to follow all of the rules, regulations, and policies,
of the district and pay the same fees as required of resident students.

6. This district reserves the right to deny admittance to any foreign student or foreign
student program.

7. Any request for graduation from the Blackfoot School District must go through the
superintendent and school board for approval.

00000

LEGAL REFERENCE:
Idaho Code Sections
33-506(1)
33-1001
IDAPA 08.02.03.105.08
Illegal Immigration Reform and Immigrant Responsibility Act of 1996
Immigration and Nationality Act, 8 U.S.C. 81101(a)(15)(F)(i)
22 CFR Part 62 (Exchange Visitor Program)

ADOPTED: June 26, 1997

AMENDED:  September 26, 2002
September 23, 2004
June 19, 2008
May 20, 2010
September 22, 2011
July 18, 2016
February 19, 2020
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POLICY TITLE: Tracking Foreign Students POLICY NO: 509

and Foreign Exchange Visitors PAGE 1 of 3

In compliance with the Illegal Immigration Reform and Immigrant Responsibility Act of 1996,
this district will cooperate with the U.S. Citizenship and Immigration Service (USCIS) in
tracking foreign students and foreign exchange visitors, and, when required, will collect fees.

DEFINITIONS

“Designated Official,” “Designated School Official (DSO)” or “Principal Designated School
Official (PDSO)” means a regularly employed member of the school administration whose office
is located at the school and whose compensation does not come from commissions for
recruitment of foreign students.

“Foreign student” or “F-1 visa holder” means an alien having a residence in a foreign country
which he or she has no intention of abandoning, who is a bona fide student qualified to pursue a
full course of study, and who seeks to enter the United States temporarily and solely for the
purpose of pursuing such a course of study at an established academic high school particularly
designated by him or her and approved by the Attorney General after consultation with the
Secretary of Education.

“Foreign exchange visitor” or “J-1 visa holder” means an alien having a residence in a foreign
country which he or she has no intention of abandoning who is a bona fide student, scholar,
trainee, teacher, professor, research assistant, specialist, or leader in a field of specialized
knowledge or skill, or other person of similar description, who is coming temporarily to the
United States as a participant in a sponsor program designated by the Director of the United
States Information Agency for the purpose of teaching, instructing or lecturing, studying,
observing, conducting research, consulting, demonstrating special skills, or receiving training.
The terms “foreign exchange visitor” or “J-1 visa holder” also include the spouse and minor
children of any such alien if accompanying him or her or following to join him or her.

DESIGNATION OF PDSO AND DSO

The Superintendent or designee will designate a PDSO and DSO(s) for each school within the
district that is eligible to enroll foreign students or foreign exchange visitors. The PDSO and
DSO will be (i) either a citizen or lawful permanent resident of the United States; (ii) responsible
for updating the Student and Exchange Visitor Information System (SEVIS) to reflect the
addition or deletion of any DSO on his or her campus; and (iii) the point of contact on any
compliance issues related to the tracking and enrollment of foreign students and foreign
exchange visitors. The district may nominate as many DSOs in addition to PDSOs as they
determine necessary to adequately provide recommendations to foreign students or foreign
exchange visitors enrolled at the school regarding maintenance of nonimmigrant status and to
support timely and complete recordkeeping and reporting to USCIS.

COLLECTING INFORMATION
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Tracking Foreign Students and Visitors—continued Page 2 of 3

This district will collect and forward to the USCIS, via the SEVIS automated system, and within
the required timeframes and format, the following information regarding each foreign student or
foreign exchange visitor enrolled in the district:

Identification of the school, including name and full address;

Identification, including name while in attendance and record of any legal name change,
date and place of birth, country of citizenship, the school’s student identification number,
and current address where the student resides;

3. Record of coursework, including periods of enrollment; course identification codes and
titles; number of credits and grade; the term unit (e.g. semester, quarter, etc.); course
withdrawal; grade point average for each term; and cumulative credits and cumulative
grade point average;

4. Record of transfer hours accepted and type of hours, course identification and grades;

5. Academic status, including the effect date or period if suspended, dismissed, placed on
probation or withdrawn;

6. Whether the student has been certified for practical training, and the beginning and end
dates of certification;

7. Statement of graduation, if applicable, including the title of degree received, and date
conferred;

8. Termination date and reason;

9. Signed certificate of eligibility stating which school within the district the student will
attend,;

10. Start date of the student’s next semester;

11. Nonimmigrant classification, date of visa issuance, and date of extension or change of
status;

12. Student’s failure to enroll, or complete the educational program,;

13. Current academic status, including whether the student is maintaining full-time status, or,
in the case of an exchange visitor, whether the student is satisfying the terms and
conditions of the exchange program;

14. Any change of the student’s legal name or address;
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Tracking Foreign Students and Visitors—continued Page 3 of 3

15. Any disciplinary action taken by the district as a result of a criminal conviction of the
student, or, in the case of an exchange visitor, any change in J program participation as a
result of the alien’s conviction of a crime.

16. Date of early graduation, if applicable.
RECORDKEEPING

The district will keep a record of having complied with the reporting requirements of this policy
for at least three (3) years after the student is no longer pursuing a full course of study. In
addition, the district will maintain records of students for which the district has recommended
reinstatement for a student who is out of status, which request was denied, for a period of three
(3) years from the date of denial. The district will also maintain and be able to provide to USCIS
an academic transcript or other routinely maintained student records that reflect the total,
unabridged academic history of the student.

000000
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[llegal Immigration Reform and Immigrant Responsibility Act of 1996
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POLICY TITLE: Student Dress Code POLICY NO: 517

PAGE 1 of 3

It is the policy of this school district that students shall dress in a manner which is appropriate for
an effective educational environment. While recognizing the importance of allowing students to
express their individuality through their attire, the school is responsible for ensuring that student
dress is conducive to a positive and respectful environment for all students. All students are,
therefore, required to dress in a manner that promotes a safe and healthy school environment,
and is not disruptive of the educational climate and process. The dress code policy is to be
enforced by all staff members.

PROHIBITIONS

The following prohibitions will be enforced when the student is on school premises or at any
school sponsored event, regardless of location:

1. Students are prohibited from wearing or carrying, clothing, headwear, accessories or
jewelry, or displaying piercings or tattoos, which, by picture, symbol, or word, depict or
allude to any of the following:

a. Drug usage, including alcohol and tobacco;

b. Controlled substances of any kind;

c. Drug paraphernalia;

d. Gangs;

e. Violence;

f. Sexually explicit, lewd, indecent, or offensive material; or
g. lllegal acts.

h. Degrading to any group on the basis of race, religion, gender or sexual orientation.

2. If the building administrator or designee has a reasonable belief that gang activity is or may
be present in the school, students are prohibited from wearing, using, or carrying, any
clothing, jewelry, or other attire or accessories, or displaying tattoos, emblems, symbols,
signs, or codes, which are evidence of membership or affiliation in any gang.

3. Students are prohibited from wearing clothing which reveals a student’s breasts, abdomen,
or buttocks. Shirts must have a modest neckline (No cleavage and be long enough to cover
the midriff (front and back). No spaghetti straps, tank tops, tube tops, off the shoulder tops,
halter tops, or muscle shirts will be allowed. No backless, strapless, or half tops are to be
worn.
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Student Dress Code—continued Page 2 of 3

4. Elementary students, kindergarten through 6™ grade, are prohibited from wearing head
coverings in school buildings during class hours, except as may specifically be authorized
by the building administrator or designee. Head coverings based on religious dress and
practices will be allowed.

5. Students are required to wear shoes or other footwear in school buildings, unless the
building administrator or designee indicates otherwise.

6. The building administrator or designee may identify additional dress code requirements to
address specific needs within a building or for a specific activity.

7. Clothes must conceal undergarments (boxers, thongs, undergarment straps, etc.) at all times.
No see through, sheer, transparent, or mesh clothing, excessively tight or torn, or revealing
attire is permitted. See-through, sheer, transparent, or mesh clothing is only allowed when
worn as an accessory with other clothing that complies with the dress code standard.

8. Shorts and skirts must be no shorter than mid-thigh in length and/or no shorter than the
fingertips when arms are hanging naturally at one’s side.

9. Dark glasses, including but not limited to sunglasses, shall not be worn in school unless a
documented related health problem exists.

10. There may be exclusions to the dress code policy for religious or health reasons.
UNIFORM

This School District may elect to require gender neutral uniforms to provide additional
opportunities for increased school safety, to encourage students to experience a greater sense of
school identity and belonging, to encourage an improvement in student behavior, and to
encourage a high level of program participation. If uniforms are not gender neutral, students
shall be allowed to choose the uniform consistent with their gender identity or gender expression
consistently asserted at school.

Whenever school uniforms are required, they must be worn at the time of arrival to school until
departure from school. Schools wishing to enact a uniform requirement shall bring a proposal to
the board, setting forth the type of clothing and colors to be worn and identify how requiring
uniforms will provide students with additional opportunities for increased school safety,
encourage students to experience a greater sense of school identity and belonging, encourage an
improvement in student behavior, and to encourage a high level of program participation.

Upon receipt of a school’s uniform proposal, the board will determine whether it will achieve its
purposes and either approve or deny the uniform request.

DISCIPLINE

Disciplinary actions for violation of this policy may include suspension and/or expulsion.
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Student Dress Code—continued Page 3 of 3

ACTIVITY DAYS

The building administrator or designee may determine appropriate attire options for special
activity days.

DEFINITIONS

1. “Controlled substance” includes, but is not limited to, opiates; opium derivatives;

hallucinogenic substances, including cocaine, and cannabis and synthetic equivalents of
the substances contained in the plant; any material, compound, mixture, or preparation
with substances having a depressant effect on the central nervous system; and stimulants.

“Drug” includes any alcohol or malt beverage, any inhalant, any tobacco product, any
controlled substance as defined above, any illegal substance, any look-alike or counterfeit
drug, any medication not approved and registered by the school authorities, and/or any
substance which is intended to alter mood.

“Drug paraphernalia” includes all equipment, products, and materials of any kind which
are used, intended for use, or designated for use, in planting, propagating, cultivating,
growing, harvesting, manufacturing, compounding, converting, producing, processing,
preparing, testing, analyzing, packaging, repackaging, storing, containing, injecting,
ingesting, inhaling, or otherwise introducing into the human body a controlled substance
as defined in this policy.

“On school premises or at any school-sponsored activity, regardless of location” includes,
but is not limited to, buildings and grounds on the school campus, school buses, school
parking areas, and the location of any school-sponsored activity.

000000

LEGAL REFERENCE:
Idaho Code Section 33-512 (Governance of Schools)

ADOPTED: November 16, 2006

AMENDED: May 20, 2010

August 18, 2016
May 26, 2022
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POLICY TITLE: Transgender and Gender Nonconforming POLICY NO: 519.50

Students PAGE 1 0of 3

State and federal law and district policy require that all district programs, activities, and practices
be free from discrimination. This policy is designed in keeping with these mandates to create a
safe learning environment for all students and to ensure that every student has equal access to all
school programming and activities.

This policy sets out guidelines for schools and district staff to address the needs of transgender
and gender nonconforming students in situations where questions may arise about how to protect
the legal rights or safety of such students. Nothing in this policy is intended to limit or remove
the fundamental rights and responsibilities of parents/guardians as primary stakeholders to make
decisions regarding the upbringing and control of their children. School staff are responsible for
facilitating communication between students and parents/guardians regarding the student’s
mental, emotional, or physical health or well-being, or changes in related services or monitoring
of the student.

Definitions

The definitions provided herein are not intended to label students but rather to assist in
understanding this policy and the obligations of school personnel. Students may or may not
identify with the definitions used here.

“Changing facility” means a facility in which a person may be in a state of undress in the
presence of others, including locker rooms, shower rooms, changing rooms and restrooms.

“Gender expression” refers to the way a person expresses gender, such as clothing, hairstyles,
activities, or mannerisms.

“Gender identity” is a person’s deeply held sense or psychological knowledge of their own
gender, regardless of the gender they were assigned at birth.

“Gender nonconforming” describes a person whose gender expression differs from stereotypical
expectations, such as “feminine” boys, “masculine” girls, and those who are perceived as
androgynous.

“Sex” means the immutable biological and physiological characteristics, specifically the
chromosomes and internal and external reproductive anatomy, genetically determined at
conception and generally recognizable at birth, that define an individual as male or female.

“Transgender” describes a person whose gender identity is different from their gender assigned
at birth.

Gender Seqregated Activities

To the extent possible, the district will reduce or eliminate the practice of segregating students by
gender for school activities. Transgender and gender nonconforming students shall not be denied
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Transgender/Gender Nonconforming Students — continued Page 2 of 3

the right to participate in school activities because of the student’s gender identity or gender
expression. In situations where students are segregated by gender, such as for health education
classes, students should be included in the group that corresponds to their gender identity or
gender expression consistently asserted at school.

Changing Facilities Accessibility

Idaho law requires that school changing facilities accessible by multiple persons at the same time
be designated for use by male persons only or female persons only and used only by members of
that sex, as defined in this policy. Students may request a reasonable accommodation from this
policy as set forth herein. Any student with a need or desire for increased privacy or for safety
reasons, may be provided access to a single stall restroom. However, no student shall be
required to use such separate facilities.

Interscholastic Competitive Sports Teams

Transgender and gender nonconforming students shall be allowed to participate in interscholastic
sports as set forth by the Rules and Regulations of the Idaho High School Activities Association
(IHSAA).

Dress Codes

Schools within the district may not adopt dress codes that restrict students’ clothing or
appearance on the basis of gender. Transgender and gender nonconforming students shall be
allowed to dress in a manner consistent with their gender identity or gender expression
consistently asserted at school within the constraints of gender-neutral dress codes or other rules
regarding student attire.

School Trips

Transgender and gender nonconforming students shall not be denied the right to participate in
overnight school trips because of the student’s gender identity or gender expression. The district
will provide separate sleeping quarters for members of each sex. Students may not share
sleeping quarters or changing facilities with a person of the opposite sex unless they are
members of the same family. Students may request a reasonable accommodation from this
policy as set forth herein. Any student with a need or desire for increased privacy or for safety
reasons, may be assigned a private sleeping room. However, no student shall be required to use
such separate sleeping rooms.

Reasonable Accommodation

Students who, for any reason, are unwilling or unable to use a multi-occupancy changing facility
designated for the student’s sex and located within a school building, or multi-occupancy
sleeping quarters while attending a school-sponsored activity, may request a reasonable
accommodation in writing to the building principal or designee. Under Idaho law, a reasonable
accommodation does not include access to a changing facility or sleeping quarters designated for

SECTION 500: STUDENTS © 2023 Holinka Law, P.C.
D12/03/15-M05/26/23



Transgender/Gender Nonconforming Students — continued Page 3 of 3

use by members of the opposite sex while persons of the opposite sex are present or could be
present.

Privacy

All students have the right to privacy in accordance with applicable state and federal laws and
regulations. While information about a student’s transgender status, legal name and sex may be
considered confidential under the Family Education Rights and Privacy Act (FERPA) and the
Health Insurance Portability and Accountability Act (HIPPA), the district is obligated under
Idaho law to provide parents/guardians access to their children’s education and health records
that are created, maintained or used by the district, unless such information relates to physical
abuse, abandonment, or neglect by the parents/guardians. Building administrators are authorized
to provide parents/guardians with access to their children’s education or health records consistent
with lIdaho and federal law. Unless prohibited by order of a court of competent jurisdiction,
building administrators and school staff may not withhold information about a student’s mental,
emotional, or physical health or well-being or a change in related services or monitoring from
parents/guardians or otherwise encourage students to withhold such information from their
parents/guardians.

Discrimination/Harassment

The District shall ensure that transgender and gender nonconforming students have a safe school
environment. Complaints alleging discrimination or harassment based on a person’s actual or
perceived transgender status or gender nonconformity will be handled in the same manner as
other discrimination or harassment complaints pursuant to District policy.

I A XXX XX/
LEGAL REFERENCE:
Idaho Code Sections
67-5901 et seq. — Commission on Human Rights
33-506(1) — Organization and Government of Board of Trustees
33-6001 — Parental Rights
33-6601 et seq. — Protecting the Privacy and Safety of Students in Public Schools

Title 1X of the Education Amendments of 1972
20 U.S.C. 1681 et seq.
34 CFR Part 106

AMENDED: January 17, 2019
July 26, 2023
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POLICY TITLE: Attendance Zones POLICY NO: 521

PAGE 1 of 1

The school board has established attendance zones to facilitate the district’s educational
programs by regulating attendance, as efficiently as possible, at the various school buildings.
Such zones are subject to periodic revision as deemed necessary by this board.

A student will attend school in a building serving his or her attendance zone whenever possible.
The student’s attendance zone is based on his or her residence at the time of enrollment. The
student’s residence is the address of the parent or guardian enrolling the student. Proof of
residency may be required. If the parent or guardian moves to a different attendance zone, the
student will be transferred to the appropriate building. However, the superintendent is
authorized to permit a student to complete a grading period in the initial attendance zone when
such action is deemed to be in the best interest of the student.

All requests for an intra-district transfer must comply with the district’s Open Enrollment policy.
Deviation from this policy may occur for the education of exceptional children.

The attendance zones for this district are illustrated in the attached maps.

000000

LEGAL REFERENCE:
Idaho Code Section 33-512

ADOPTED: June 26, 1997
AMENDED: July 18, 2016

ATTACHMENT: Map of Elementary School Zones
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POLICY TITLE: School Attendance and Habitual Truancy POLICY NO: 522

PAGE 1

All children of compulsory attendance age (seven to sixteen) are required to attend school.
Attendance and punctuality are important elements of the educational process for all students.
Therefore, all enrolled kindergarten through 12" grade students are expected to be in school 100
percent of the time when classes are in session, unless excused by district procedures. Procedures
to help students achieve acceptable attendance are a component of this Policy. The Superintendent
and the administrative staff will prepare district procedures to implement this Policy.

HABITUAL TRUANT DEFINED

A habitual truant is defined as any student who, in the judgment of the Board of Trustees,
repeatedly has violated this policy, the rules and regulations outlined in the student handbooks,
and the rules and regulations of the Blackfoot School District Discipline Policy Handbook, or any
child whose parent or guardian has failed or refused to cause the student to be instructed as required
by law.

EXPULSION FOR HABITUAL TRUANCY

The Board of Trustees may expel a student because he or she is a habitual truant as defined above.

400000

LEGAL REFERENCE:
Idaho Code Sections
33-202
33-205
33-206
33-207
33-506(1)
33-512(6)

ADOPTED: June 26, 1997

REVIEWED: January 24, 2024

AMENDED: May 18, 1999
December 14, 2005

August 21, 2014
July 18, 2016
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POLICY TITLE: School Attendance and Habitual Truancy: POLICY NO: 522F1

Affidavit of Truancy PAGE 1 of 3

[Name and Position of School District Representative]
[Name of School]

[Address 1]

[Address 2]

[Phone]

[Fax]

[Email]

IN THE DISTRICT COURT FOR THE JUDICIAL DISTRICT

FOR THE STATE OF IDAHO IN AND FOR THE COUNTY OF BINGHAM

IN THE INTEREST OF
Case No.:
[STUDENT NAME],
A juvenile under eighteen (18) years of age. AFFIDAVIT OF TRUANCY
STATE OF IDAHO )
SS.
County of )
[affiant’s name], being first duly sworn upon oath, deposes and says as

follows:

1. I am the [position] of [school] in Blackfoot

School District No. 55 and have personal knowledge of the contents of this affidavit.
2. All documents attached to this affidavit are true and correct copies of the

originals.
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Affidavit of Truancy—continued Page 2 of 3

3. I have been designated by board of trustees of Blackfoot School District No. 55
(hereinafter “board”) to certify the truancy finding of pupils who, in the judgment of the board of
trustees, have violated the attendance policy established by the board.

4. Attached hereto as Exhibit __ , and incorporated by reference is a true and correct

copy of the attendance policy, Policy No. 522, School Attendance and Habitual Truancy,

adopted by the board on day of , 20
5. Attached hereto as Exhibit __ , and incorporated by reference is a true and correct
copy of the attendance record of [student name], age , a student of

Blackfoot School District No. 55.
6. The attached records show that on or about [list dates of truancy],

[student name] was truant.

7. Said attendance record of [student name] was presented to the
board of trustees on [date].
8. Pursuant to the instructions of the board, I hereby certify that said child is

determined to be a pupil between the ages of seven (7) years and sixteen (16) years of age who
has violated the foregoing attendance policy.

0. I do further certify that I am the person designated by the board, pursuant to Idaho
Code Section 20-510 and Policy No. , to file the Affidavit of Truancy on said student.

10. Parent(s) of student:

Mother:
Name Address
Father:
Name Address
SECTION 500: STUDENTS © 2015 Eberharter-Maki & Tappen, PA

D04/01/15



Affidavit of Truancy—continued Page 3 of 3

FURTHER, your Affiant saith not.

Affiant

SUBSCRIBED AND SWORN TO before me this _ day of , 20

NOTARY PUBLIC FOR IDAHO
Residing at Boise, Idaho
My commission expires:

Idaho Rules of Civil Procedure (IRCP) Rule 10(a)(1) set forth the formatting requirements for
filing a document in court. For example, the name, address and telephone number of the
person submitting the document must be at least two (2) inches from the top of the page; the
title of the court must be four (4) inches from the top; and there must be a footer with the
document name. Please review the rule prior to filing the affidavit of truancy to confirm that
your document conforms. The rule is available at: http://www.isc.idaho.gov/ircp10al.
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BLACKFOOT SCHOOL DISTRICT DISCIPLINE POLICY
PREVENTATIVE MEASURES

Copies of the Discipline Policy Handbook are available online on the district’s webpage or hard copies are
available upon request. Parents/guardians will be asked to sign a statement acknowledging that they have
received or have been told where to find a copy of the handbook. The signed statement will be returned to the
student’s school and placed in the student's file.

Building faculty meetings will be called by the principal when deemed necessary to discuss any problems with
discipline. At that time, the principal or assistant principal will be prepared to briefly report on any major
violations.

All teachers will review the discipline policies and procedures in detail with their students during the first week
of each school year. A brief review will also be conducted during the first week of each grading period.

STUDENT DUE PROCESS

All students will be afforded rights as guaranteed under the Constitution. A student shall be given written or oral
notice of the charges against him/her and an opportunity to present his/her version of the incident in question.
Staff members must give each student the opportunity to defend himself/herself against charges of misconduct
prior to disciplinary action which may lead to suspension or expulsion. Such procedures must be reasonable, fair,
and lead to a reliable determination of the factual issues involved.

Students will have the right to appeal. If a satisfactory solution has not been reached, the superintendent may be
contacted for a hearing, and the final appeal to the board of trustees.

MINOR AND PETTY DISCIPLINE PROBLEMS

Petty offenses are handled by the individual teacher according to his/her classroom rules. Petty offenses can
become a minor offense if the teacher feels it cannot be handled by any other method.

Minor discipline problems are acts which, unless repeated, would not justify referral to the principal or result in
suspension or expulsion. It is recommended that, at the first occurrence of a minor discipline problem, the staff
member hold a private conference with the student. On the second offense, the staff member should confer by
telephone or mail with the parent/guardian. The third offense may be referred to the principal as a major
discipline problem.

PROCEDURE FOR HANDLING MAJOR DISCIPLINE PROBLEMS

A student who is referred to the principal for a major discipline problem will have his/her parent/guardian called
or asked to come to the school to confer with the principal, based on the seriousness of the problem. Any Major
Discipline issue may involve the school’s Resource Officer (SRO).

In each case of a major discipline problem, a report will be completed and given to the principal or
assistant principal. Entry will be made in the student's discipline file. Each case will be handled individually
and judged according to the evidence presented, the circumstances prevailing, and the merits of the case. As part
of his/her administrative responsibility, the administrator may be asked to explain or clarify any disciplinary
action administered.



There will be a file for discipline kept in the principal’s office; this file may be found on the student
information system (SIS). It will contain records of previous year's discipline action for major violations used as
a reference only and any violations for the current year.

Discipline for a major violation should be administered within three school days after the report has been
filed with the principal or assistant principal. The staff member who referred the student may be notified of
the action.

Violation of any of the following major discipline areas while the student is at school, on school property, on a
school bus, or involved in a school-related activity, shall be dealt with as a major discipline violation.

PART A: MAJOR DISCIPLINE ISSUES

1. Willful disobedience or failing to comply with direct and reasonable directions of a staff member.

2. Extortion by means of force or threat to obtain money or property from another student.

3. Causing, or attempting to cause, damage to school property or private property.

4. Stealing, or attempting to steal, school property or private property.

5. Disruption of school-related activities by depriving others of the use of school buildings, school
grounds or parts thereof through the use of violence, force, noise, threat, passive resistance, or other
conduct which interferes with the educational activities as organized by the school officials.

6. Fighting or any incident in which a student knowingly hits, shoves, or in any way causes physical
abuse to another student.

7. Directing profanity or vulgarity at staff members or other individuals, or using vulgarity or profanity.

8. Unauthorized use of a vehicle during school hours or at a school function.

9. Minor offenses which have been repeated and are detrimental to the educational environment.

10. Dress Code Violation: Any violation of the dress code that requires administrative action to correct.

The procedure for handling major discipline problems are as follows. Any step(s) may be skipped and
action initiated at a subsequent step if the seriousness of the problem warrants such action.

Grades K-6

Step 1 or 1st Offense  Parent Notified. Conference held between student and principal. Any of the following
actions may be used. This list is intended to be suggestive and not conclusive.
Disciplinary action which fits the misbehavior is more productive in changing behavior.

A. Work detail

B. Loss of recess
C. Loss of privileges
D

. Student writes a letter to parent/guardian. It must be returned signed by
parent/guardian.

m

Reimbursement

Apology



Step 2 or 2nd Offense:

Step 3 or 3rd Offense:

Step 4 or 4th Offense:

Step 5 or 5th Offense :

Step 6 or 6th Offense:

Grades 7-12

Step 1 or 1st Offense:

Step 2 or 2nd Offense:

Step 3 or 3rd Offense :

Step 4 or 4th Offense :

Step 5 or 5th Offense :

G. Parents called

H. In-school or out of school suspension
I. Detention

J.  Referral to Law Enforcement

Parent/teacher/principal conference and/or any of the actions listed for Step 1. The
parents will be contacted by phone, letter, or private conference. School counseling may
be offered.

Parent Notified, a letter is written to parent/guardian explaining the problem and the
results of continuing the misbehavior. Also any of the actions in Step 1 may be used.

A. Probation - A determined amount of time for the student to prove himself/herself
before suspension.

B. In-school Suspension - A temporary removal from class or activities.

Parent notified. Suspension or in-school suspension from 1-5 days and any other actions
deemed necessary by the administration.

Parents Notified, Suspension and referral to the District Leadership team. Also any of
the actions in Step 1 may be used.

Referral to the superintendent and the board of trustees for possible district expulsion.
Student may serve an in-school suspension and/or be suspended until the hearing with
the board. The administration may assess any other punishment deemed necessary
before the expulsion hearing.

Student/principal conference. Parents will be notified and the principal may assign any
discipline actions he/she feels fits the behavior.

Short term (1 to 3 days) suspension (notify parents) or in-school suspension, detention,
or special assignments.

Long term (3 to 5 days) suspension (notify parents) or in-school suspension and any
action deemed necessary by the administration.

Five day suspension and (notify parents).

Meet with the parents to notify them of a referral to the superintendent and the board of
trustees for possible expulsion. Student may serve an in-school suspension and/or be
suspended out of school until the hearing with the board of trustees, and assessed any
actions deemed necessary by the administration.

PART B: HARASSMENT, INTIMIDATION, BULLYING (HIB)

1. Intimidation, bullying, or cyberbullying of any person with the threat of violence will not be
tolerated. Violence is described as any word, action or gesture that hurts a persons’ feelings, body or
property. Cyberbullying is the use of e-mail, instant messaging, chat rooms, pagers, cell phones or
other forms of informational technology to deliberately harass, threaten, or intimidate. Cyberbullying
can include such acts as making threats, sending provocative insults or racial or ethnic slurs, gay
bashing, attempting to infect the victim’s computer with a virus, and flooding an e-mail box with
nonsense messages.



2. Any Violation of the District Acceptable use Policy.
3. Sexual Harassment
4. Possessing, selling, or transmitting pornographic materials.

The procedure for handling harassment, intimidation and bullying issues are as follows.  Follow
Procedures outlined in_the HIB guidelines. Any step(s) may be skipped and action initiated at a
subsequent step if the seriousness of the problem warrants such action.

Grades K-12

Step 1 or 1st Offense  Parent Notified. Conference held between student and principal. Any of the following
actions may be used. This list is intended to be suggestive and not conclusive.
Disciplinary action which fits the misbehavior is more productive in changing behavior.

A. Work detail
Loss of recess

Loss of privileges

O 0O w

Student writes a letter to parent/guardian. It must be returned signed by
parent/guardian.

Reimbursement
Apology
Parents called

I mm

In-school or out of school suspension
I.  Detention
J.  Referral to Law Enforcement

Step 2 or 2nd Offense: Parent/teacher/principal conference and/or any of the actions listed for Step 1. The
parents will be contacted by phone, letter, or private conference. School counseling may
be offered.

Step 3 or 3rd Offense: Parent Notified, a letter is written to parent/guardian explaining the problem and the
results of continuing the misbehavior. Also any of the actions in Step 1 may be used.

A. Probation - A determined amount of time for the student to prove himself/herself
before suspension.

B. In-school Suspension - A temporary removal from class or activities.

Step 4 or 4th Offense: Parent notified. May be out of school suspension or in-school suspension; from 1-5 days
and any other actions deemed necessary by the administration.

Step 5 or 5th Offense : Parents Notified, Out of school suspension and referral to the District Leadership team.

Step 6 or 6th Offense: Referral to the superintendent and the board of trustees for possible district expulsion.
Student may serve an in-school suspension and/or be suspended until the hearing with
the board. The administration may assess any other punishment deemed necessary
before the expulsion hearing.



1.

PART C: THREATS TO HEALTH SAFETY AND WELL BEING

Any action that would threaten the health, safety, and well-being of students, teachers, employees, or
parents, such as but not limited to bomb threats and false fire alarm pulls.

Intentionally causing, attempting to cause, or behaving in such a way as to cause physical injury to
any school employee. Any incident in which a student knowingly hits, shoves, or in any way causes
physical abuse to a staff member, anyone acting on behalf of the board of trustees or school district,
and/or any employee of a contractor who is doing business with the school district will be handled in
the following manner.

The procedure for handling threats to health safety and well-being are as follow. Any step(s) may be
skipped and action initiated at a subsequent step if the seriousness of the problem warrants such action.

Grades K-12

1.

The principal or person in charge will immediately review and thoroughly investigate the situation.
Notify Parent/Guardian.

The individual may be suspended for up to five (5) days. The suspension can be either an in-school
suspension or an out-of-school suspension.

A law enforcement official will be notified and will make an official report of the incident. The
employee will determine whether formal charges will be filed.

The principal, after consulting with the staff member involved, may arrange a meeting with the
student, the parent/guardian and the superintendent. At that meeting, the principal will present a
report of the incident and make a recommendation/plan to move forward. The superintendent will
then make the final decision and take appropriate action.

PART D: DANGEROUS WEAPONS

Dangerous Weapons in the Schools and Related Activities - Carrying to school, possessing and/or
giving to any person any firearm or object which may be considered a weapon or dangerous
plaything shall be a violation of School Board Policy.

NOTE: Any pupil alleged to be in violation of this provision will be referred to the law enforcement
officials and, if a law has been violated, charges will be filed against the person. The school will
suspend the pupil from school and refer him/her to the superintendent of schools. The
superintendent will decide, with the principal’s input, if the student will go before the board of
trustees for an expulsion hearing.

The procedure for handling dangerous weapon issues is as follows. Any step(s) may be skipped and action
initiated at a subsequent step if the seriousness of the problem warrants such action.

Grades K-12

Step 1 or 1st Offense: Refer student to principal who will notify law enforcement officials for
ticketing. The student may also be suspended. Notify Parent/Guardian.

Step 2 or 2nd Offense: Refer student to principal for disciplinary action (1-5 day suspension) and to
law enforcement officials for ticketing. Notify Parent/Guardian.

Step 3 or 3rd Offense: Refer student to principal for disciplinary action (3-5 day suspension), to law
enforcement officials for ticketing. Notify Parent/Guardian.
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Step 4 or 4th Offense: Refer student to principal for disciplinary action (5 day suspension), to law

enforcement officials for ticketing, and to the superintendent and board of trustees
for expulsion. Notify Parent/Guardian.

PART E: STUDENT DRUG, ALCOHOL AND/OR ILLEGAL SUBSTANCE

POSSESSION, USE OR DISTRIBUTION

Grades K-12

1. Students selling or transmitting alcohol shall be turned over to the law enforcement officials
and referred to the superintendent of schools and may be referred to the board of trustees for
an expulsion hearing on the first offense.

2. Students selling or transmitting drugs or illegal substances shall be suspended and turned over
to the law enforcement officials and referred to the superintendent of schools and may be
referred to the board of trustees for an expulsion hearing on the first offense.

3. Students possessing, using, or being under the influence of any drug, illegal substance, alcohol, or
any intoxicant of any kind shall:

A

If the student voluntarily discloses using or being under the influence of a controlled substance
he/she will be provided anonymity with faculty being informed on a “need to know” basis, and

Parents or legal guardian notified, and
Available school counseling offered.

Once the student is reasonably suspected of using or being under the influence of a controlled
substance, school administrators will seek evaluation by law enforcement officials.

Be suspended out-of-school for 3 to 5 days, or in-school for 3 to 5 days and participate in a drug
assistance program.

The student will be referred to the law enforcement agency.

After a consultation between the building administrator and the superintendent, the student may
be required to meet with the superintendent of schools before returning to school. It is
recommended that the superintendent consider the following:

On the first offense, in addition to being assigned school discipline, students may be
referred to a school counselor who will meet with the student at the school on a regular
basis.

Counselor will outline specific program for each student, including attendance and academic
progress reports on a weekly basis.

The student may be required to perform up to thirty (30) hours of school service hours as
organized by school administration. (This may include service hours required by the courts.)

The student may be given other assignments by school administration.

Further violations shall cause the student to be referred to the superintendent of schools and then the
board of trustees for possible expulsion.

This policy may not be used to intentionally harass a difficult student. Doing so could result in
misdemeanor charges and a fine for the school official involved.
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PART F: CIGARETTES, VAPORS, E-CIGARETTES AND ALL OTHER

TOBACCO PRODUCTS

1. Students using or possessing cigarettes, vapors, e-cigarettes and all other tobacco products on
school premises shall be treated in the following manner unless he/she has already been placed on a
previous step: Any step(s) may be skipped and action initiated at a subsequent step if the
seriousness of the problem warrants such action.

Grades K-12

Step 1 or 1st Offense: Refer student to principal who will notify law enforcement officials for
ticketing. The student may also be suspended. Notify Parent/Guardian.

Step 2 or 2nd Offense: Refer student to principal for disciplinary action (1-3 day suspension) and to
law enforcement officials for ticketing. Notify Parent/Guardian.

Step 3 or 3rd Offense: Refer student to principal for disciplinary action (3-5 day suspension), to law
enforcement officials for ticketing. Notify Parent/Guardian.

Step 4 or 4th Offense: Refer student to principal for disciplinary action (5 day suspension), to law

enforcement officials for ticketing, and to the superintendent and board of trustees
for expulsion. Notify Parent/Guardian.

PART G: ATTENDANCE GUIDELINES

Philosophy

The philosophy of Blackfoot School District is that the explanations, clarifications and discussions that
take place in the classroom are invaluable components of the school learning experience, and that a
natural consequence of absence from the classroom is reduced academic performance. The primary
purpose of this attendance policy is to encourage and promote exemplary attendance which, in turn,
promotes positive leaning. In order to accomplish this goal the Blackfoot School District is governed by
School Board Policy. These policies are in place to ensure that students meet the requirement of age,
attendance zones, and attendance time frames. In order to make the most of one’s educational
opportunities, a student must have consistent, punctual, daily attendance. This policy serves as a
quideline for the individual school policies.

Parental Responsibilities:

1.

2.

We encourage and welcome all parents/guardians to call or visit the school to obtain attendance
information on their child.

It will help with attendance counting procedures if parents will notify the school by phone the day their
student is absent. If the school is not phoned on the day of the student’s absence, a note explaining the
absence should be sent with the student the day of the student’s return to school.

Students may not be checked out of school by anyone other than a parent or guardian unless the school is
specifically notified by the parent/guardian in advance.

For your student’s safety, please do not ask your student to wait outside for you. Parents are requested to
come to the office and check their students out there.

In the event you plan to take your student out of school for five (5) or more consecutive days, please
contact the administration or designee to make prior arrangements for homework and/or assignments.
Absences must be cleared up within 24 hours of the student returning to school. This can be done by
either a phone call or a written excuse. Absences not verified by parents within a three day period will be
classified as unexcused and dealt with accordingly.



7. Parents are asked not take their students out of school for lunch especially if it will result in the student
returning late to school thus missing valuable class time and interrupting class when they return.

Definitions:

Tardiness: (K-12) it is the philosophy of the Blackfoot School District that children need to be in
school on time. Beginning time varies at each school so it is important that parents know when that time
begins. We feel the beginning of the day sets the tone for a successful day. When the students are on
time they begin the day in a positive manner. Students who come to school late feel embarrassed and
frustrated. It is difficult to replicate instructions and directions for the assigned work. Consequently, the
rest of the day is spent trying to catch up. We do not wish for students to work under stress. It is much
better for students to begin the day feeling comfortable and confident. It is our desire that
parents/guardians recognize the responsibility for students to be punctual.

Tardy

Students who are not in their assigned area when the tardy bell rings will be considered tardy. Tardiness can
only be considered excused if covered by a Medical Professional’s note or by school approval.

Unexcused Tardy

Any unexcused tardy is a tardy except those covered by a Medical Professional’s note or by school approval.

Excessive Tardy

Tardy policies will be developed on an individual school basis. The age of the student determines the practice of
each building. The only guideline given is that a tardy does not equal absences.

Student Absences (See Idaho Code, 33-202)

Regular and punctual patterns of attendance shall be expected of each student enrolled in Blackfoot
School District No.55. It is recognized that absence from school is necessary under certain conditions.
Every effort should be made by parents/guardians, students, teachers, and administrators to keep
absence and tardiness to a minimum. A student’s attendance at school is the responsibility of the
student and the parents/guardians. It is the responsibility of the student to get make-up work for any
absence at the teacher’s convenience. Any absences will be counted toward a loss of credit from
secondary students and may be used towards retention of students in grades K-6. At the end of the
grading period, parents and students can submit evidence of those absences which may justify the lost
credit being reinstated.

Definitions:

Pre-excused Absence: An absence which is pre-arranged with the administration or his/her designee.

Verified Absence: A student with a written or verbal excuse from his/her parents/guardians.

Truancy: A student who is absent from school or class without the permission and knowledge of
his/her parents/guardians and school authorities is truant. Any absence that has not been verified by
parents and or guardian within 24 hours of the absence.

Excessive Absences: When a student has been excessively absent from school during any one (1)
trimester or quarter, the student and his/her parents will meet with the school's attendance review
committee.
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The school will also advise the parents/guardians and the student in Grades K-12 of their right to appeal
the loss of credit or recommendation for retention if they feel there are unusual or extraordinary reasons
for the absences. If the parents/guardians and the student want an appeal conference, they must contact
the school to arrange the conference.

Habitual Truant: A habitual truant is any pupil who, in the judgement of the Board of Trustees,
repeatedly has violated the attendance regulations established by the Board; or any child whose parents
or guardians, or any of them, have failed or refused to cause such child to be instructed as provided in
Section 33-207.

Whenever it shall come to the attention of the Board of Trustees of any school district that the parents or
guardians of any child are failing to meet the requirements of Section 33-207, a petition shall be filed with the
probate court of the county in which the child resides, as provided in Sections 33-206.

K-6 ATTENDANCE GUIDELINES

Absences (K-6): An absence includes illness, doctor and dentist appointments, funeral, school
functions, pre-excused absences, etc. Absences are considered legitimate when the parent and the
school have full knowledge of the absence.

Grades K-6 Attendance Requirements

For the safety of our students, written notification or telephone contact would be appreciated from the
parents/guardians. Parents should notify the office prior to the absence, but not later than the day the child returns
to school. The guidelines for half day absence will follow that state attendance reporting criteria.

Excessive absences can jeopardize the educational process of a student. Beginning on the first day of school,
absences will be reported daily to the school office by each teacher.

A letter of notification will be sent to the parents/guardians of a student upon the fifth (5), tenth (10), or
eighteenth (18) day of absence from school. These letters will be placed in the child’s file for further reference if
needed.

After the 10" absence a parent/guardian conference with the school will be scheduled to discuss the attendance
policies and to address student concerns. The purpose of this meeting is to determine:

1. The severity of the attendance problem.
2. The consequences of the excessive absenteeism on the child’s academic progress.
3. Recommendations to rectify the lack of grade level achievement.

Regular attendance is defined as missing no more than 18 days per school year. If a student misses more than 18
days per school year parents will be required to meet with the teacher and administrator. If appropriate, the
documentation of absences will then be forwarded to the Bingham County Prosecutor’s office. A court
appearance may be required by the Bingham County Prosecutor’s office.

Grades K-6 Blackfoot Elementary Schools Retention and Attendance

It is important for students to attend all classes, and to have the highest attendance possible. Parents and
guardians should make every effort to have their children in school every day. Each building principal and
attendance personnel shall review student cases wherein the student has excessive absences. Should the school
determine that the student be retained or credit denied such recommended action shall be presented to the
superintendent for approval or disapproval. Each school shall keep attendance records and follow State
Department of Education criteria. Each case will be judged on its own merits and circumstances. Appeals must
be in writing to the building principal or designees with the rationale of each individual absence.
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Grades K-6 Attendance and Participation in school activities:

Students who are absent from school the day of an activity will not be permitted to participate in any school
sponsored activity, perform in any performance, or play in any games or athletic contest held during the school
day or evening. Students who have pre-excused absences for doctor or dental appointments will be excused from
this policy.

Grades K-6 Make—Up work:

Due to the fundamental nature of elementary education, teachers shall allow and encourage students to make up
assignments missed due to absenteeism. Students making up work for any absence will be given the number of
days absent and two additional days to turn in missing work.

Example: A student missing 2 days of school will receive 4 days to complete assignments. If a student is absent
for an extended period of time, parents/guardians should make arrangements with the teacher for completing
work during the absence.

Proceedings against parents or guardians:

Whenever it has been determined by the probate court of any country that the parents or guardians of any child
between ages of seven (7), as qualified in Section 33-207, and sixteen (16), are failing , neglecting or refusing to
place the child in school as provided in this chapter or to have the child comparably instructed, or knowingly
have allowed a pupil to become an habitual truant, proceedings shall be brought against such a parent or guardian
under the provisions of the Juvenile Corrections Act..

7-12 ATTENDANCE GUIDELINES AND ATTENDANCE REQUIREMENTS
FOR BLACKFOOT HIGH SCHOOL AND MOUNTAIN VIEW MIDDLE
SCHOOL

Students are expected to attend school every day. To earn credit, a student must be in class a minimum
of 90% of the days of the grading period. If a student does not meet the attendance criteria, and does
not make up the expected work through approved school guidelines, the student will receive no credit
for the trimester grade in that class. Parents are asked to call the attendance office outlining the reason
for any absence within 24 hours of the absence. Students who have not met the attendance requirement
but have received a passing grade will receive "no credit" (NC) until the required attendance and class
work is completed. NC is not available to students who fail academically. An NC differs from an F in
that NC does not figure into the student's overall GPA; however, both NC and F result in loss of credit.
For athletic eligibility purposes, NC is counted as a failing grade.

Absence (7-12): Students, who are not in class when the bell rings and roll is taken, are marked absent.
If a student is later than twenty (20) minutes to class, they are considered absent for that period. School
activities (assemblies, athletic contests, field trips, etc.) that are scheduled during the school day are
considered part of the school day. Students are required to be at that activity or assembly, or in a school
supervised alternative area. If they are not, they are considered truant or Out of Designated Area.
School sanctioned activities are counted as time in school. University educational visits are not counted
as absences if the "Pre-Excused” form has been submitted and signed by each teacher and by the school
administration prior to the absence. It is important that each student becomes responsible for his/her
own attendance. Students who are excluded or suspended from school may not participate in any
extracurricular activity and cannot be on school grounds for any reason. Students with extenuating
circumstances are responsible to initiate a conference with the teacher to determine a course of action to
solve individual problems. Parents and/or administrators will be consulted as needed.
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Grades 7-12 Procedures for Absence and Truancy: For the safety of our students, written notification
or telephone contact is required from parents/guardians for all student absences. Parents should notify
the office prior to absence, but no later than 24 hours after the absence. Excessive absences can
jeopardize the educational process of a student. Beginning on the first day of school, absences will be
reported daily to the school office by each teacher according to their school procedures. A letter of
notification may be sent to the parents/guardians of the student upon the fourth (4), sixth (6), seventh
(7), tenth 10), or the (18) day of absence from school. These letters will be placed in the child’s file for
further reference if needed.

When absences have been exceeded at the school a conference with the school will be scheduled to
discuss the attendance policies and to address student concerns. The purpose of these meeting is to
determine:

1. The severity of the attendance problems
2. The consequences of the excessive absenteeism on the child’s academic process.
3. Recommendations to rectify the lack of grade level achievement.

Grades 7-12 Checking out of School: Students leaving school at any time during class hours will check
out through the attendance office. Contact with parents/guardian is required before a checkout can be
completed. Parents are requested to come to the office and check their students out there. All schools in
the Blackfoot School District are considered closed campuses. The only exception is for Blackfoot High
School during the lunch hour.

Grades 7-12 Continuous Attendance: Once a class has started, students are not to leave the room
without permission from the teacher. Teachers will issue the appropriate hall pass. Students who leave
class without permission are considered truant.

Grades 7-12 Make-Up Work: Students who miss work because of an absence shall be given the
opportunity to complete all assignments and tests.

Grades 7-12 Extracurricular Activities: Students released from their regular classes in order to
participate in approved, extra-curricular activities are not considered absent.

Grades 7-12 Appeal Process: An appeals process is available for students who are denied credit
because of excessive absences or truancy. At seven (7) absences — Unverified, Verified, or Truant — the
credit denial is assigned and the student may file a petition during the Petition Process at the end of the
trimester. Petition forms are available in the office and on the school’s website.

Parents and students will use the appeal form to explain:
e The reason for the absences,
e How attendance or behavior has changed
e Actions taken
e Why credit should be granted

A credit appeal committee consisting of a building level administrator, a counselor, attendance
secretary, and teachers will review the application and make the decision. If credit is denied, the student
may ask for a face-to-face hearing to appeal the denial.

If a student and parent disagree with the decision of the school’s attendance committee, they may
appeal to the Superintendent of Schools.
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Grades 7-12 Procedures for Excessive Absences:

Excessive Absences is defined as missing no more than 18 days a school year. If a student misses more
than 18 days per school year parents will be required to meet with the teacher and administrator. If
appropriate, the documentation of the absences will then be forwarded to the Bingham County
Prosecutors’ office. A court appearance may be required by the Bingham County Prosecutor’s office.

DEFINITIONS

All students enrolled in Blackfoot School District No. 55 are charged with the responsibility of abiding by
accepted standards of good conduct and discipline while on school property; while participating in any
school function or activity; and while going to and from school whether riding in a school bus, private
vehicle, or walking. Students who participate in activities which interfere with the rights of other students
or adults or who, by their actions, bring discredit upon themselves and/or the school system will be
disciplined according the policies, rules, and regulations of Blackfoot School District No. 55, the State
Board of Education, and federal, state, and city laws.

A. Willful disobedience: Failing to comply with direct and reasonable directions given by a staff member.

B._Extortion: Using force or threats to get money or property from another student.

C. Intimidation, bullying, or cyberbullying: Threatening to hurt or injure another person. Any word, action or
gesture that hurts a person’s feelings, body or property. Unsolicited Picture taking.

D. Disruption: Violence, force, noise, threat, passive resistance (sit-down strikes), or other conduct which
disrupts school activities.

E. Damage: Destroying or damaging school or private property.
F._Stealing: Taking school or private property without the owner’s permission.

G. Physical Injury: Intentionally causing, attempting to cause, or behaving in a way which could cause physical
injury to any school employee and or student. Any incident in which a student knowingly hits, shoves, or in any
way causes physical abuse to a staff member, anyone acting on behalf of the board of trustees or school district,
and/or any employee of a contractor who is doing business with the school district will be handled in the
following manner:

H. Fighting: Any incident in which a student knowingly hits, shoves, or in any way causes physical abuse to
another student.

I. Truancy: Being absent from school without knowledge and/or approval of parent/guardian and school
authorities.

J. Dangerous Weapons in the Schools: Having, handling, or giving any firearm or object, which may be
considered a weapon or dangerous toy. Persons affected by this provision are hereby notified that violations of it
are considered by the board of trustees as grounds for expulsion. (Board Policy 558)

Note: Any student alleged to be in violation of Provision J will be referred to police officials and, if a law has
been violated, charges will be filed against the student. The school shall suspend the student from school and
may refer him/her to the board of trustees for an expulsion hearing.

K. Profanity/Vulgarity: Swearing at staff members or students.

L. Personal Vehicles: Unauthorized use of a vehicle during school hours or at a school function.
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M. General: Any action that would threaten the health, safety, and well-being of students, teachers, employees, or
parents.

N. Minor: Lesser offenses which have been repeated and are detrimental to the educational environment.

O. Illegal Substances: Possessing, using or being under the influence of any drug, illegal substance, alcohol, or
any intoxicant (i.e., glue, paint, etc.) of any kind shall result in the following disciplinary action:

P. Alcohol/Drugs: Students selling or transmitting alcohol, drugs, or other illegal substances to others will be
turned over to police officials and may be referred to the superintendent and the board of trustees for an
expulsion hearing.

Q. Tobacco: Students using or possessing tobacco products will be ticketed and may be suspended from school
and police/resource officer will be notified.

R. Pornography: Possessing, selling, or transmitting pornographic materials.

S. Sexual Harassment: Any unwelcome sexual advances, requests for sexual favors, and written or physical
conduct of a sexual nature. “Sexting” is the act of sending, receiving, or forwarding sexually explicit messages,
photos, or images via cell phone, computer, or other digital device. “Sexting” will be handled as a major
discipline problem.

T. Dress Code Violation: Any violation of the dress code that requires administrative action to correct.

STUDENT USE OF ELECTRONIC COMMUNICATION AND ENTERTAINMENT DEVICES

Definition: Electronic communication and entertainment devices shall include, but not be limited to cell phones,
iPod, Blackberry’s, pagers, MP3 players and other similar devices or media players, without regard to the
commercial name or manufacturer of the device.

Any Hacking of Student or School property through the use of portable and other electronic communication
and/or entertainment devices that is disruptive to the educational process will be handled as a Major Discipline
item.

Students who choose to bring the devices to school are required to follow individual school rules for
devices. These rules will be found in the Schools handbook and on the schools website. Violation of this
policy will result in the device being confiscated. The district will use reasonable care to safeguard confiscated
devices, but will not be responsible if the devices are lost or stolen.

Students or their parents may seek return of the devices consistent with disciplinary policies.

“Sexting” is the act of sending, receiving, or forwarding sexually explicit messages, photos, or images via cell
phone, computer, or other digital device. “Sexting” will be handled as a major discipline problem.

SUSPENSION

Students who cannot abide by school regulations and policies of the school district and who disrupt the
educational atmosphere or interfere with the educational processes of the school may be suspended for a
temporary period of time. The temporary suspension by the principal will not exceed five (5) school days in
length. The superintendent may extend the temporary suspension an additional ten (10) school days. If the board
finds that immediate return to school attendance by the temporarily suspended student would be detrimental to
other students' health, welfare, or safety, the board may extend the temporary suspension for an additional five
(5) school days.

Before a suspension ruling is made, the principal or the superintendent will make an investigation, inform the
15



student of the charges and the evidence to support the charges of misconduct, and allow the student an
opportunity to explain the circumstances of his/her relationship with the violation.

Prior to suspending any student, the student will be granted due process. Any student who has been suspended
may be readmitted to the school by the superintendent or the principal who suspended him/her upon such
reasonable conditions as the superintendent or principal may prescribe.

Whenever the superintendent or the principal suspends a student, the parent/guardian should be notified as soon
as possible. A report will be filed in the student's discipline file.

If suspension does not resolve the problem, the principal may recommend expulsion from school.

The student shall not be permitted on or around school property during the time of suspension from school. To
do so may result in a recommendation for expulsion.

Suspended students shall be given the opportunity to do homework assignments. Please refer to the school’s
student handbook for makeup guidelines.

Days absent due to suspension from school will be counted toward losing credit for a course or courses for
students in Grades 7-12, and toward non-promotion to the next grade level for students in Grades K-6.

Students should not be sent home unless the parents/guardian(s) is home, and/or have been notified that the
student is leaving school. When parents/guardian(s) cannot be contacted to notify them that their child is being
suspended, the student will be given an in-school suspension, under supervision, until such time as the
parents/guardian(s) can be contacted or until the end of the school day when the student will be permitted to go
home.

Parents/guardians are to be notified of the suspension prior to the next school day.

The principal will notify parents by phone or will arrange a conference to discuss the terms of the suspension and
the conditions of reinstatement.

EXPULSION

Expulsion is a very serious action to be taken against a student and should not be recommended unless all
resources and processes have been exhausted. No recommendation for expulsion shall be made until all
necessary investigations and conferences have been held at the school building level. After all investigations and
conferences have been completed at the building level and the decision rendered is to recommend expulsion, the
following procedure will be followed.

1. The behavior of the student must fall in one or more of these areas (Idaho Code 33-205):
A. Habitual truancy. (Idaho Code 33-206)

The student is continuously incorrigible.

The student exhibits conduct continuously disruptive to school discipline.

The student exhibits conduct disruptive of school instructional effectiveness.

The student's presence or actions are detrimental to the health and safety of other pupils.

Mmoo

The student has been expelled from another school district.
G. Failure to provide appropriate documents when transferring from out-of-state.
2. Administrative procedures leading to expulsion:

A. The documents prepared for the expulsion recommendation must be put together and presented with
a cover letter from the school principal to the superintendent of schools recommending expulsion.
The superintendent should have this letter prior to a regular monthly board meeting.

B. The superintendent will consult with the chairperson of the board of trustees and set a hearing date
before the board.

C. The superintendent will prepare a written notice for the hearing and send it to the parent/guardian
stating:
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1. The grounds for the proposed expulsion.

2. The place and time for the expulsion hearing. The time of the hearing should be sufficient length
of time from notification to allow the pupil and the parent/guardian to make preparation for the
hearing.

3. The rights of pupils, which are:
a. To be represented by legal counsel, if desired.
b. To produce witnesses for his/her own case.
c. To submit evidence in their behalf.

d. To cross-examine or to have cross-examined any adult witness who may testify against
them.

D. A meeting with the superintendent is necessary before the board of trustee's hearing can take place.
The superintendent will prepare a written deposition of each referral and send it to the referring
principals.

E. Status of the student following expulsion:

1. If the expelled student is between the ages of 7 and 15, the prosecutor's office must be notified
by the board's authorized representative immediately following expulsion by the board.

2. An expelled student may be readmitted by the school board upon such reasonable conditions as
may be prescribed by the board.

3. Any student expelled from Blackfoot School District No. 55 who qualifies for admittance into
Independence Alternative High School must receive school board approval before enrolling at
Independence Alternative High School.

F. A student who has been expelled from Blackfoot School District No. 55 and who is attending
Independence High School and wants to re-enter Blackfoot High School must qualify under all
re-admittance guidelines established by the Blackfoot School District board of trustees, and also
must request a hearing with the board of trustees and receive their approval before re-entering
Blackfoot High School.

USE OF PHYSICAL RESTRAINT

Blackfoot School District ensures that students are free of the unreasonable use of physical restraint. Physical
restraint may be used by employees only when in the reasonable judgment of the employee, non-physical
interventions would not be effective and the student’s behavior poses a threat of imminent serious physical
danger to the student or to others. When physical restraint is required, only reasonable force will be used to
protect the student and/or others from possible injury or harm. “Reasonable force” means the amount of force
that a reasonable person would believe is needed to control the conduct of the student.

DISCIPLINARY CODE: ELECTED STUDENT LEADERS AND STUDENTS
PARTICIPATING IN EXTRACURRICULAR ACTIVITIES:

Students who participate in extracurricular activities or who serve as elected student government officers at
Blackfoot High School or Mountain View Middle School are held to a higher standard. Please refer to the
individual school’s handbook for discipline procedures and guidelines.

Club or organizational officers will be disciplined and governed by their respective club or organization's

by-laws as provided in their constitution. In addition, offenders will be disciplined according to the provisions
outlined in the district discipline policy.
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POLICY TITLE: Enrollment and Attendance Records POLICY NO: 523

PAGE 1 of 1

Enrollment and attendance records are essential components of both school funding provided by
the state and district reporting responsibilities under applicable state law. Therefore, it is the policy
of this district to maintain a system of student attendance accounting which will show the number
of days present and absent for each enrolled student. A day of attendance is one in which a student
is physically present for a full day under the guidance and direction of teachers in the teaching
process. For purposes of this policy, a full day is at least two and one half (2 %) hours for
kindergarten and at least four (4) hours for grades 1-12.

The record of attendance for each student will be entered upon his or her permanent student record.
Student attendance records are education records as defined in the Family Educational Rights and
Privacy Act (“FERPA”).

Attendance and enrollment records will be maintained and kept on file at each district school
building. Each elementary classroom teacher is expected to record attendance twice daily (am and
pm) and each secondary classroom teacher is expected to record attendance for each class period
throughout the day. Building principals may designate one or more staff to periodically review
and audit attendance to insure proper attendance reporting to the State Department of Education.

HOMEBOUND STUDENTS

A homebound student is any student who would normally and regularly attend school, but due to
illness or accident, necessitates an absence from school for more than ten (10) consecutive school
days. The district may include homebound students in its total attendance at any time, provided
academic instruction is has been given and monitored by appropriate certified professional staff
employed by the district.

XX R XX R
LEGAL REFERENCE:
Idaho Code Sections:
33-1001 — Definitions
33-1002 — Educational Support Program
33-1003A — Calculation of Average Daily Attendance
IDAPA Sections:
08.02.01.250.03 — Day in Session When Counting Pupils in Attendance
08.02.01.250.04 — Day of Attendance — Kindergarten
08.02.01.250.05 — Day of Attendance — Grades One Through Twelve (1-12)
Family Educational Rights and Privacy Act
34 CFR Part 99

ADOPTED: June 26, 1997

AMENDED: July 18, 2016
January 24, 2024

SECTION 500: STUDENTS © 2023 Holinka Law, P.C.
D2/12/98-M3/4/98-M11/17/23









POLICY TITLE: ADVANCE ENROLLMENT FOR MILITARY POLICY NO: 525

DEPENDENTS PAGE 1 of 1

This district is committed to assisting families who are members of the United States Armed
Forces enroll their children in this district and register for courses in a timely manner. Any
member of the U.S. Armed Forces who has received transfer orders to a location in Idaho and
will, upon such transfer, reside in this district, may enroll and/or register their children in this
district regardless of where such children reside at the time of enrollment or registration. Proof
of residency in this district shall be provided by the parent/guardian within ten (10) school days
of the date the child first begins attending school in this district.

I XXX XXX/
LEGAL REFERENCE:
Idaho Code 833-524 (Note: this law was enacted by the 2020 legislature as a new section 33-
524; however, because another section 524 was also enacted, it is compiled in Idaho Code as
section 33-525)

CROSS-REFERENCE:
Policy 520 — Proof of Age and Identification

ADOPTED: October 22, 2020

AMENDED:

SECTION 500: STUDENTS © 2020 Holinka Law, P.C.
D07/24/20



































































































POLICY TITLE: Hazing Prohibition POLICY NO: 552

PAGE 1 of 2

This school district seeks to promote a safe environment where students may participate in a
variety of extracurricular activities without compromising their health, safety, or welfare.
Membership in groups and other organizations sponsored by this district is intended to provide
students with athletic, social, intellectual, leadership, and service opportunities to complement
the academic program. The educational purpose of sponsoring such organizations is
compromised by hazing activities of any nature, as such activities are harmful to students.
Students and staff are prohibited from engaging in any hazing activity, on or off school premises.

DEFINITION

Hazing is defined as any act by a person, whether individually or in concert with others, against a
student as a condition of attaining membership, or any office or status, in connection with any
district-sponsored group or organization, when such act is intended, or is reasonably expected to
have the effect of humiliating, embarrassing, intimidating, or demeaning a student, or
endangering the mental or physical health of a student. Hazing also includes soliciting,
directing, aiding, or otherwise participating actively or passively in such acts. Hazing occurs
regardless of the consent or willingness of a student to participate in the activity.

PROHIBITIONS

No student or staff member shall ever require, encourage, authorize or permit a student to be
subjected to any of the following:

Total or substantial nudity;

o Compelled ingestion of any substance;

. Wearing or carrying of any obscene or physically burdensome article;

o Physical assaults upon a student or offensive physical contact;

o Participation by a student in boxing matches, excessive number of calisthenics, or
other physical contests;

) Transportation and abandonment;

) Confinement of a student to unreasonably small, unventilated, unsanitary, or
unlighted areas;

) Sleep deprivation;

) Assignment of pranks to be performed by a student; or

) Any activity undertaken for the purpose of causing ridicule or humiliation of a
student.

REPORTING REQUIREMENTS

Preventing hazing is the responsibility of every student and staff member of this district. All
staff members and students who become aware of hazing activities are required to immediately
report such incidents to the building principal. The building principal, or designee, will

SECTION 500: STUDENTS © 2020 MSBT Law, Chtd.
D1/30/03-M02/07/20



Hazing Prohibition—continued Page 2 of 2

investigate and determine whether hazing has occurred. If hazing has occurred, appropriate
disciplinary action will be taken against the students and/or staff members involved.
Additionally, any staff member or student who violates this policy will be referred to the local
law enforcement agency for prosecution.

I A A X XXX/

LEGAL REFERENCE:
Idaho Code Sections:
18-917
33-512

ADOPTED: April 24, 2003
AMENDED: December 8, 2011

July 18, 2016
May 14, 2020

SECTION 500: STUDENTS © 2020 MSBT Law, Chtd.
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POLICY TITLE: Restraint and Seclusion POLICY NO: 553

PAGE 1 of 9

It is the priority of Blackfoot School District No. 55 to promote a safe learning environment for
all students and staff. The board recognizes that there may be emergency situations where it
becomes necessary for a staff member to physically restrain or place a student in seclusion when
the student’s behavior poses an imminent risk of serious physical harm to self or others. The
purpose of this policy is to ensure that all students and staff are safe in school, and that any student
who may have a behavior crisis is free from the inappropriate use of physical restraint or seclusion.

The board supports school-wide programs and services that promote positive student behavior to
improve overall school safety and create an environment that is conducive to learning, while also
minimizing the need for the use of physical restraint and seclusion and ensuring that they are only
used as a last resort in an emergency situation. However, this policy does not prohibit law
enforcement from using physical or mechanical restraints in exercising their law enforcement
duties.

DEFINITIONS

“Aversive technique” means physical, emotional, or mental distress as a method of redirecting or
controlling behavior.

“Corporal Punishment” means knowingly and purposely inflicting physical pain on a pupil as a
disciplinary measure.”

“Crisis intervention” means implementation of a predetermined strategy to mitigate immediate
harm to students or staff in a behavioral crisis.

“De-escalate” means utilizing strategically employed verbal or non-verbal interventions to reduce
the intensity of threatening behavior before a crisis situation occurs.

“Emergency” means a situation in which a student’s conduct creates a reasonable belief in another
person that the student’s conduct has placed the student or a third person in imminent danger of
serious physical harm. An emergency requires an immediate intervention.

“Functional behavioral assessment (FBA)”” means the evaluation process of gathering information
that can be used to hypothesize about the function of student behavior to develop a behavior
intervention plan (BIP) for those students on an individualized education program (IEP).

“Imminent” means likely to happen right away or within a matter of minutes.

“Physical escort” means a temporary touching or holding of the hand, wrist, arm, shoulder, or back
for the purpose of directing a student to a safe location.

“Positive behavioral interventions and supports” means application of a broad range of systematic
and individualized strategies for achieving important social and learning outcomes, while
preventing problem behaviors by making them irrelevant, inefficient, and ineffective.

SECTION 500: STUDENTS © 2024 Holinka Law, P.C.
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Restraint and Seclusion—continued Page 2 of 9

“Restraint” means physical, mechanical, or chemical forms of restriction, which are further defined

below.

“Physical restraint” means a personal restriction that immobilizes or reduces the ability of
a student to move his or her torso, arms, legs, or head freely. This term does not include a
physical escort as defined herein.

“Mechanical restraint” means the use of any device or equipment to restrict a student’s
freedom of movement. This term does not include devices implemented by trained school
personnel or utilized by a student that have been prescribed by an appropriate medical-
related services professional and are used for the specific and approved purposes for which
such devices were designed, such as:

1. Adaptive devices or mechanical supports, when used to achieve proper body position,
balance, or alignment to allow greater freedom of mobility than would be possible
without the use of such devices or mechanical supports;

ii. Vehicle safety restraints, when used as intended during the transport of a student in a
moving vehicle;

111. Restraints for medical immobilization; or

iv. Orthopedically prescribed devices that permit a student to participate in activities
without risk of harm.

“Chemical restraint” means the use of drugs or medication to control behavior. This term
does not include drugs or medication those prescribed by and administered in accordance
with the directions of a qualified health professional.

“Seclusion” means the involuntary confinement of a student alone in a room or area from which
the student is physically prevented from leaving. This term does not include a timeout that is a
behavior management technique that is part of an approved program, involves the monitored
separation of the student in a nonlocked setting, and is implemented for the purpose of calming.

PROHIBITED PRACTICES

The following are prohibited under all circumstances, including emergency situations:

1.

Corporal punishment.

2. Chemical restraints.

3. Physical restraint or seclusion techniques that restrict a student’s breathing or harm the
student. Specifically, the use of prone (i.e., lying face down) physical restraints should be
avoided.

4. Using physical restraint or seclusion procedures when a known psychiatric, medical or
physical condition of the student would make physical restraint or seclusion dangerous for
that student. For example, seclusion is inappropriate for students who are severely self-
injurious or suicidal.

SECTION 500: STUDENTS © 2024 Holinka Law, P.C.
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Restraint and Seclusion—continued Page 3 of 9

5. Any technique that is inconsistent with the student’s rights to be treated with dignity and
to be free from abuse. The use of any technique that is abusive will be reported to the
appropriate authorities.

6. Using restraint or seclusion (1) as a form of discipline or method of classroom governance;
(2) as a means of coercion, retaliation, or as a convenience; (3) as a planned behavioral
intervention in response to behavior that does not pose imminent danger of serious physical
harm to self or others; or (4) in a manner that endangers the student.

APPROPRIATE USE OF PHYSICAL RESTRAINT OR SECLUSION

Restraint or seclusion may only be implemented in situations where a student’s behavior poses
imminent danger of serious bodily harm to self or others. It is expected that school staff will
implement positive behavioral interventions and supports, functional behavioral assessments and
related behavior plans, and utilize constructive methods to de-escalate potentially dangerous
situations.

Staff members are authorized to restrain a student or place a student in seclusion when an
emergency, as defined above, exists; or when a student's individualized education program (IEP)
or behavioral intervention plan (BIP) describes the specific behaviors and circumstances in which
restraint and seclusion may be used.

The following guidelines apply to the use of physical restraint or seclusion:

1. Staff members will take reasonable efforts to prevent the need for the use of physical
restraint or seclusion by managing classroom behavior in accordance with district policies
and procedures and implementing positive behavioral interventions and supports.

2. Physical escort may be used to remove a student from the classroom when it has been
determined that the student’s behavior is severely disrupting the learning of other students
or when physical escort is identified as an appropriate intervention in the student’s IEP or
BIP.

3. Staff members may only use physical restraint or seclusion in situations where: (a) the
student’s behavior poses imminent danger of serious physical harm to self or others; and
(b) other interventions are ineffective.

4. Staff members will utilize the least restrictive technique necessary to end the threat of
imminent danger of serious physical harm.

5. Staff members will carefully and continuously visually monitor the student when physical
restraint or seclusion is used to ensure the appropriateness of its use and the safety of the
student and others.

6. Staff members will immediately terminate the use of physical restraint or seclusion as soon
as it is determined the student is no longer in imminent danger of serious physical harm to
self or others, or if the student is observed to be in severe distress.
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Restraint and Seclusion—continued Page 4 of 9

7. Staff members will document in writing each incident requiring physical restraint or
seclusion.

8. School staff directly assigned to students or classrooms will receive annual training
regarding positive behavior supports, de-escalation techniques, and classroom behavior
management. Additionally, all school staff directly serving students or classrooms with
students who demonstrate aggressive and dangerous behaviors will receive annual training
in crisis management, de-escalation techniques, the correct use of restraints and seclusion
when required, and the implementation of functional behavior assessment, behavior
intervention plans, and crisis plans. Only trained personnel will employ these
interventions whenever possible.

9. Staff members will review and revise behavioral strategies as appropriate to address the
underlying cause of the dangerous behavior, and to prevent the repeated use of physical
restraint or seclusion for managing the dangerous behavior.

10. Parents will be notified verbally regarding physical restraint or seclusion as soon as
possible and no later than 24 hours following the restraint or seclusion. (See “Notice to
Parent/Guardian” section).

NOTICE TO ADMINISTRATOR

Staff members must notify the building principal (and special education director, if appropriate)
immediately when a student is physically restrained or placed in seclusion.

OBSERVATION OF STUDENT

Seclusion will not be used unless a staff member can continuously monitor the student for visual
or auditory signs of physiological distress and can communicate with the student. A staff member
will maintain continuous, direct visual and auditory contact with the student throughout the
duration of any physical restraint or seclusion to ensure the appropriateness of its use and the safety
of the student and others.

Students will be permitted to use the restroom upon request and will be escorted to and from the
restroom. Students will also be provided water on request.

Monitoring will be conducted by a staff member who has received the required training to ensure
the safety of the student and that procedures are appropriately implemented and documented.

SECLUSION AREA

Each school building must designate a clean and safe seclusion area intended for confining a
student without causing or allowing the student to harm him- or herself or others. The seclusion
area will be of reasonable size; adequately lighted, ventilated, and heated/cooled; free from any
objects or potential hazards that unreasonably expose the student or others to harm; permit direct,
continuous visual and auditory monitoring of the student; must not be locked or prevent the student
from exiting the area should an emergency arise; and comply with state and federal fire safety
requirements.
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Restraint and Seclusion—continued Page 5 of 9

A staff member will be required to visually inspect the seclusion area before and after each use to
determine whether the area is clean and safe, and address any concerns by cleaning the area and/or
reporting the concerns to maintenance staff.

TIME AND DURATION

Termination of restraint or seclusion shall immediately occur when it is determined that the student
is no longer placing himself/herself, employees, or any other individual in imminent danger of
serious bodily harm or when a parent or legal guardian has taken custody of the student. Use of
restraint and seclusion may not exceed thirty (30) minutes.

If an emergency seclusion lasts longer than the suggested maximum time, the following are
required: additional support (e.g., change of staff, introducing a nurse or specialist, or obtaining
additional expertise) and documentation to explain the extension beyond the time limit.

REINTEGRATION INTO THE CLASSROOM

Staff members may make an independent judgment about when the student is ready to rejoin
classmates or other activities. Reintegration may occur quickly, or may be very gradual, but will
depend on the circumstances and the emotional state and readiness of the student to return to the
normal situation.

INCIDENT REPORTING

Immediately after the student has restored emotional and behavioral control following the use of
physical restraint or seclusion, a staff member not involved with the incident will visually examine
the student to ascertain if any injury has been sustained during the physical restraint or seclusion.

The staff member(s) involved with the incident will complete a written incident report as soon as
possible after the incident and no later than one school day after the event. The building principal
or designee will place a copy of the report in the student’s education file.

Each staff member involved in an incident will engage in a debriefing session to determine what
could have been done to prevent the need for use of physical restraint or seclusion for this student
specifically and for other students in similar situations.

Incident Report Requirements

The following should be included in the incident report created after each instance of physical
restraint or the use of seclusion:

1. Information about the student (i.e., name, grade, etc.).
2. If the student has a disability (IDEA or Section 504), and the type of disability.
3. The date and start and end times of the restraint or seclusion.

4. The location of the incident.

SECTION 500: STUDENTS © 2024 Holinka Law, P.C.
D10/14/10-DL12/01/12-M01/10/13-M04/01/14-M02/07/20-M05/26/23-05/10/24



Restraint and Seclusion—continued Page 6 of 9

5. A description of the incident.

6. A description of the dangerous behavior that resulted in the implementation of physical
restraint or seclusion.

7. If applicable, a note that physical restraint and/or seclusion were not employed due to a
psychiatric, medical, or physical condition of the student that would make physical restraint
or seclusion dangerous for that student.

8. Possible events that triggered the dangerous behavior that led to the restraint or seclusion.
9. Prevention, redirection, or pre-correction strategies that were used during the incident.

10. A description of the restraint or seclusion strategies that were used during the incident and
a log of the student’s behavior during physical restraint or seclusion.

11. A description of any injuries or physical damage that occurred during the incident.
12. How the student was monitored during and after the incident.

13. A description of behaviors displayed demonstrating the student’s ability to return to the
educational environment.

14. The staff member(s) who participated in the implementation, monitoring, and supervision
of physical restraint or seclusion and whether the person(s) had training related to restraint
or seclusion.

15. The extent to which the staff member(s) adhered to the procedural implementation
guidelines.

16. The follow-up that will occur to review or develop the student’s positive behavioral
interventions and supports in order to avoid the use of restraint or seclusion in the future.

17. The date and time the parent/guardian was notified.

NOTICE TO PARENT/GUARDIAN

The building principal or designee will verbally notify the parent/guardian of a student requiring
physical restraint or seclusion as soon as possible and no later than 24 hours following the incident.
Verbal notice will include a brief summary of the incident and contact information for the staff
member who will provide additional information. The delivery of the notice will be documented
by the district.

Verbal notice will be provided via telephone. In the event a staff member is unable to speak
directly to the parent via telephone, a message will be left on the individual’s voicemail, if
available. If unable to reach the parent via telephone or leave a message on voicemail, the staff
member will send an e-mail to the parent, if the e-mail address is known. Alternatively, a written
message may be sent home with the student.
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Parents/guardians will receive written, annual notice about the district’s policies and procedures
for restraint and seclusion. Parents/guardians will be notified within thirty (30) days of any
changes to such policies and procedures.

All student handbooks in our schools will contain this statement:

As a part of the emergency procedures in place in our schools, any student who
poses an imminent risk of injury to him/herself or others may be physically
restrained and/or placed in seclusion by school staff in accordance with school
board policies. These could occur along with other emergency actions such as
calling the police. Significant violations of the law including assaults on students
and staff will be reported to the police. The parent/guardian will be informed when
any of these actions have occurred as soon as possible after any such incident.
These policies will be available with other school board policies to all parents
electronically via our website or as a hard copy on request.

FREQUENT USE OF RESTRAINT OR SECLUSION

The following procedures will be followed in cases where a student is placed in physical restraint
or seclusion four (4) or more times in twenty (20) school days.

In cases where a student requires, may require, or is being evaluated for special education services
or a Section 504 plan, the student’s planning and placement team must meet to (1) conduct or
revise a functional behavior assessment (“FBA”); and (2) create or revise an IEP or Section 504
plan, including any applicable BIP.

For all other students, a school administrator, at least one (1) of the student’s teachers, the student’s
parent/guardian and, if any, a mental health professional, must meet to (1) conduct or revise an
FBA; (2) create or revise any applicable BIP; and (3) determine if the student may require special
education services.

CRISIS INTERVENTION TRAINING

The district will provide all staff members with basic training about conflict de-escalation
procedures, the dangers of restraint and seclusion, and procedures for contacting fully trained staff
when behavioral crises occur. This training will be recurrent and will be provided to new staff
during orientation.

All teachers and other personnel directly serving students or classrooms with students who
demonstrate aggressive or dangerous behaviors will receive annual professional development
training that includes crisis management, de-escalation techniques, the correct use of restraints and
seclusion when required, and the implementation of FBAs, BIPs and crisis plans. . Training in
crisis intervention may include, but is not limited to:

1. Evidence-based skills training related to positive behavioral interventions and supports,
safe physical escort, crisis prevention, understanding antecedents, de-escalation strategies,
and conflict management.
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2. Evidence-based techniques shown to be effective in the prevention of physical restraint
and seclusion, including techniques to identify events and environmental factors that may
trigger emergency safety situations.

3. Evidence-based techniques shown to be effective in keeping both school personnel and
students safe when imposing physical restraint or seclusion.

4. Techniques to identify dangerous behaviors, as well as methods for evaluating the risk of
harm to determine whether the use of physical restraint or seclusion is warranted.

5. The risk of using physical restraint or seclusion in consideration of a student’s known and
unknown psychiatric, medical, and physical limitations.

6. First aid and cardiopulmonary resuscitation (CPR).

7. The requirements of this policy and the procedures to be followed in cases of physical
restraint and seclusion.

Restraint and seclusion techniques will only be utilized by a person who has been trained in crisis
intervention. Other school personnel may employ physical restraint and seclusion procedures only
in rare and clearly unavoidable emergency circumstances when fully trained school personnel are
not immediately available. Untrained staff should request assistance from trained staff as soon as
possible.

RISKS OF USING RESTRAINT OR SECLUSION

Staff members will understand that all physical restraints involve some risk. This may include
injury, including in rare instances, death to the person being restrained and/or to staff members.
Restraint related positional asphyxiation or other physical injuries can occur. For this reason, staff
members will be trained in appropriate techniques that minimize the possibilities of risk.

There is also the risk of psychological impact in using restraints. An individual’s past experience
with abuse or the fear involved with being restrained may cause unanticipated responses. Staff
members should be aware that for some students the use of physical restraint might have the
unintended consequence of acting as positive reinforcement for their behavior.

In addition, staff members should be conscious of individual perceptions, experiences, and cultural
orientation and recognize that for some students any touching may be unwelcome and
misinterpreted despite good intentions. In these situations, touching the student may evoke an
extreme and intense response and make the use of physical restraint more dangerous for both the
student and the staff member(s).

MONITORING AND REPORTING

The superintendent or designee will oversee the use of physical restraint and seclusion procedures
and ensure compliance with this policy in the district. The superintendent or designee will comply
with all state and federal requirements for reporting incidents of physical restraint or seclusion.
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The building principal or designee will oversee the use of physical restraint and seclusion
procedures and ensure compliance with this policy within the school.

ANNUAL POLICY REVIEW

The district will annually review this policy and related procedures to determine the efficacy of
the policy and procedures; whether modification of the policy or procedures is necessary; and
whether selected school staff should receive additional training on positive behavior intervention
and supports, or the proper use of restraint, seclusion, and other aversive techniques. The review
must include a review of the documentation and reporting of incidents involving physical restraint
and seclusion.

L2 2R 2R 2 2

LEGAL REFERENCE:
Idaho Code Sections
33-512 — Governance of Schools
33-1224 — Powers and Duties of Teachers
33-1612 — Thorough System of Public Schools
U.S. Dept. of Ed., Restraint and Seclusion: Resource Document (2012),
http://www.ed.gov/policy/restraintseclusion
Dear Colleague Letter: Restraint and Seclusion of Students with Disabilities (OCR 2016),
www?2.ed.gov/about/offices/list/oct/letters/colleague-201612-504-restraint-seclusion-ps.pdf
34 C.F.R. §300.324(a)(2)

ADOPTED: October 20, 2016

AMENDED: July 26, 2023
July 25,2024
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POLICY TITLE: COMMUNICABLE DISEASES POLICY NO: 555

PAGE 1 of 3

In accordance with Idaho law, the board is vested with authority to protect the health of its
students and to exclude from school those students with contagious or infectious diseases who
are diagnosed or suspected as having a contagious or infectious disease, or those who are not
immune and have been exposed to a contagious or infectious disease. It is also the responsibility
of the district to protect the rights of employees and students who may be infected with a
communicable disease.  Therefore, the board adopts this policy to implement district
responsibilities in this area.

In addition to closing some or all schools within the district in response to an infectious or
contagious disease outbreak, the board may take action to limit aspects of school programs or
activities to prevent the spread of contagious or infectious disease. Such actions may include, for
example, temporary suspension of extracurricular or co-curricular activities such as athletics or
music programs. The board authorizes the superintendent to implement appropriate procedures
to address any contagious or infectious disease outbreak, in accordance with applicable law and
district policy.

COMMUNICABLE DISEASES

A communicable disease is any illness or condition which is identified as such by the Idaho
Department of Health and Welfare. With any communicable disease infection, the district will
consult with Southeastern Idaho Public Health regarding recommended guidelines specific to
each disease concerning exclusion and treatment of contacts.

When an employee or student reports that he/she has contracted a communicable disease, the
district will determine whether the employee or student poses a risk of harm to students and other
staff members after consulting with [name of applicable local health district] and reviewing
recommended guidelines, specific to the disease, concerning exclusion and treatment of contacts.
In addition, the district will determine what precautions, if any, are necessary.

Each school year, the district will provide instruction to all building staff including custodial and
food service staff in the employment of the most current version of Universal Precautions.
Universal Precautions as recommended by the Centers for Disease Control (CDC) include
established routines for handling body fluids and providing sanitary environments.

REPORTING OF COMMUNICABLE DISEASES TO THE LOCAL HEALTH
DEPARTMENT

Pursuant to the Idaho Reportable Diseases Regulations, IDAPA 16.02.10, the district will file a
report with [name of applicable local health district] in the event an employee or student is
known, or reasonably suspected, to have a reportable communicable disease.

CONFIDENTIALITY

Information regarding an employee’s or student’s medical status, including the presence of a
communicable disease, shall be treated as confidential. No information known to the district or
its employees regarding an employee’s or student’s medical status shall be divulged, directly or
indirectly, to any other individuals or groups unless:
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COMMUNICABLE DISEASES—continued Page 2 of 3

e The employee or student’s parent/guardian gives prior approval for the disclosure; or
e Such disclosure is required by law.
PREVENTING THE SPREAD OF INFECTION

The district will take reasonable precautions to ensure a safe and clean school environment as
may be recommended by the CDC, Southeastern Idaho Public Health district, the Governor or
local county or city authorities. Such precautions may include, but are not limited to: posting of
signs in school facilities identifying symptoms to watch for, providing information to students,
employees, patrons and families regarding steps that will be taken by the district in the event of
an illness or outbreak, requiring the use of masks, and providing alcohol-based hand sanitizers
throughout school facilities. Specific procedures and requirements will be communicated
pursuant to the district’s applicable Health or State/National Emergency Plan.

In the event of an infectious disease outbreak, the district may implement some or all of the
following to limit the spread of infection.

Telecommuting

Telework for employees will be handled on a case-by-case basis. While not all positions will be
eligible, all requests for temporary telecommuting should be submitted to the Personnel Office
for consideration.

Staying Home When Il

During an infectious disease outbreak, it is critical that students do not come to school and
employees do not report to work while they are ill and/or experiencing symptoms associated with
the applicable infectious disease outbreak. Examples of symptoms include, but are not limited
to: fever, cough, sore throat, runny or stuffy nose, body aches, headache, chills and fatigue.
Currently, the CDC recommends that people with an infectious illness such as the flu remain at
home until at least 24 hours after they are free of fever (100 degrees F or 37.8 degrees C) or
signs of a fever without the use of fever-reducing medications. For some infectious diseases,
such as COVID-19, the CDC additionally recommends staying at home for at least 10 days after
symptoms first appeared and symptoms have improved.

Requests for Medical Information and/or Documentation

For students or employees who are out sick or show symptoms of being ill, it may become
necessary to request information from sick individuals and/or their health care provider. In
general, the district would request medical information to confirm the need to be absent, to show
whether and how an absence relates to the infection, and to know that it is appropriate for such
individuals to return to school or work. As noted above, all medical information received will be
deemed confidential.
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Social Distancing Guidelines for Infectious Disease Outbreaks

In the event of an infectious disease outbreak, the district may implement some or all of the
following social distancing guidelines at some or all of its facilities to minimize the spread of the
disease among students and staff, taking into consideration the age of students at a particular
school, building design and other factors:

e Cancellation of field trips, assemblies and other large gatherings;

e Cancellation or modification of classes where students are likely to be in very close
contact;

e Increasing space between desks;

e Changes to cafeteria schedules and food service;

e Staggering arrival and/or dismissal times;

e Limiting non-essential visitors to school facilities; and

e Limitation of cross-school transfers for special programs (e.g. music, academic clubs,
STEM centers, etc.).

I A AR XXX/

LEGAL REFERENCE:
Idaho Code Sections
33-212 — Authority to Close Schools to Prevent the Spread of Infectious Disease
33-512(4) and (7) — Governance of Schools
§33-1612 — Thorough System of Public Schools
IDAPA 16.02.10 — Idaho Reportable Diseases
34 C.F.R. Part 104 - Nondiscrimination on the Basis of Handicap in Programs or Activities
Receiving Federal Financial Assistance
28 C.F.R. Part 35 — Nondiscrimination on the Basis of Disability in State and Local Government
Services
29 C.F.R. §1910.1030b — OSHA Definitions

Additional information and resources regarding infectious and communicable disease outbreaks
in schools can be found on the CDC’s website: www.cdc.gov.

CROSS REFERENCE:
Policy 562 — Exclusion for Communicable Diseases

ADOPTED: October 22, 2020

AMENDED: September 16, 2021
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POLICY TITLE: Accommodating Students with Seizure POLICY NO: 558

Disorders or Epilepsy PAGE 1 of 2

The district will develop and follow an individual health plan for each student with seizure disorder
or epilepsy. Each individual health care plan will include an individual emergency plan element.
The health plans will be updated at least annually and more frequently as needed.

The school nurse at each district school is responsible for consulting and coordinating with the
student’s parents/guardians and, where appropriate, health care provider to develop the individual
health plan, and for training and supervising appropriate school personnel in proper procedures for
care of students with epilepsy or other seizure disorders to ensure a safe learning environment.
Training may also be provided by a national organization that offers training for school nurses and
other school personnel. Basic training for all school staff on how to identify seizures and respond
in emergencies will be provided at least annually. Additional training may be provided for
designated staff.

In addition to adhering to the requirements of each individual health plan for the general care of
students with seizure disorder or epilepsy, the district will:

1. Acquire necessary parent/guardian requests and instructions for treatment administration
of rescue medications.

2. Where appropriate, and with parent/guardian consent, acquire monitoring and treatment
orders from licensed health care providers.

3. Provide sufficient and secure storage for medical equipment and medication provided by
the parent/guardian for use by their student.

4. Establish school policy exceptions necessary to accommodate students’ needs related to
epilepsy or other seizure disorders, as described in the individual health plan.

5. Ensure the development of individual emergency care plans within each individual health
plan.

6. Ensure each individual health plan is reviewed at least annually.

7. Ensure each student’s individual health care plan will be distributed to appropriate staff
based on the student’s needs and the staff member’s contact with the student.

8. Ensure school staff and other appropriate personnel (e.g., bus drivers) receive basic
information about seizures and training on how to identify and respond in emergencies.
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Seizure Disorders or Epilepsy—continued Page 2 of 2

I A AR XXX/

LEGAL REFERENCE:
Idaho Code Sections
33-506 — Organization and Government of Board of Trustees
33-512 — Governance of Schools
IDAPA 08.02.03.160.01.a.i — Safe Environment and Discipline (Required Health Policies)
42 U.S.C. 812101 et seq. — Americans with Disabilities Act

CROSS-REFERENCE:

Administering Medications — 561

Health Records and Emergency Care — 564
ADOPTED: January 24, 2024

AMENDED:
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POLICY TITLE: Administering Medications POLICY NO: 561

PAGE 1 of 7

The board recognizes that students attending the schools in the district may be required to take
medication while at school or school sponsored activities, either on a short-term or daily basis. If
requested in writing by the parent/guardian, the school will provide an appropriate place for storing
the medication and will supervise the dispensing of the medication.

DEFINITIONS
For the purposes of this policy, the following definitions shall apply:

“Administer” means, for purposes of use of epinephrine auto-injectors, the direct application of an
epinephrine auto-injector to the body of an individual. Administer also means to apply a
medication by injection, inhalation, ingestion or other means, to the body of a person by a licensed
school nurse or other licensed health care practitioner, or their trained designee.

“Designated school personnel” means an employee, agent, or volunteer of a school designated by
the building principal or designee who has completed training to provide or administer an
epinephrine auto-injector or other medication to a student.

“Epinephrine auto-injector” means a device that automatically injects a premeasured dose of
epinephrine.

“Medication” means an epinephrine auto-injector, a metered-dose inhaler or a dry powder inhaler
or insulin prescribed by a physician and having an individual label. Medication also includes over-
the-counter or prescription drugs, including but not limited to seizure rescue medications, that may
be administered to students in accordance with this policy.

“Self-administration” means a student’s use of medication, an epinephrine auto-injector, or of
blood glucose monitoring supplies pursuant to prescription or written direction from a physician.
With respect to epinephrine auto-injectors, “self-administration” also means a student or other
person’s discretionary use of an epinephrine auto-injector, whether provided by the student, a
school nurse, or other designated school personnel.

STOCK SUPPLY AND ADMINISTRATION OF EPINEPHRINE AUTO-INJECTORS

In accordance with applicable Idaho law, schools within the district may obtain a prescription for
a stock supply of epinephrine auto-injectors in the name of the school to be used in accordance
with this policy. The board authorizes school nurses and trained, designated personnel to do the
following:

1. Provide an epinephrine auto-injector to a student to self-administer in accordance with a
prescription specific to the student on file with the school nurse;

2. Administer an epinephrine auto-injector to a student in accordance with a prescription
specific to the student on file with the school nurse; and
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Administering Medications—continued Page 2 of 7

3. Administer an epinephrine auto-injector to any student or other individual on school
premises that the school nurse or designated personnel in good faith believes is
experiencing anaphylaxis regardless of whether the student or other individual has a
prescription for an epinephrine auto-injector.

Each school that maintains a stock supply and administers epinephrine auto-injectors in
accordance with this policy is required to submit a report of each incident at the school or school-
related event involving a severe allergic reaction or the administration of an epinephrine auto-
injector to the board or its designee.

TRAINING

The superintendent, school nurse, or other designee is authorized to establish standards for training
programs that must be completed by designated school staff in order to administer epinephrine
auto-injectors, emergency or rescue medications for students with epilepsy or seizure disorders, or
other medications as provided in a student’s individual health plan. Such training may be provided
online and, at a minimum, will cover:

1. Techniques on how to recognize the symptoms or indicators of (i) severe allergic reactions,
including anaphylaxis; and (ii) epilepsy and seizure disorders.

2. Standards and procedures for the storage, administration, and disposal of epinephrine auto-
injectors and emergency medications for epilepsy and seizure disorders.

3. Emergency first-aid and follow-up procedures.
SELF-ADMINISTRATION OF MEDICATION

1. Any student for whom a physician or other authorized medical professional has prescribed
(1) a metered-dose inhaler or dry powder inhaler for treatment of asthma or other
potentially life-threatening respiratory illness (2) an epinephrine auto-injector for severe
allergic reaction (anaphylaxis); (3) insulin; or (4) blood glucose monitoring supplies will
be permitted to possess and self-administer such medication, as prescribed by a physician,
during the school day and at school-sponsored activities.

2. When a student is unable to self-administer medication, school personnel who have been
trained by the school nurse may administer requested medication. The certified school
nurse, in consultation with the physician, has the final decision-making authority with
respect to delegating administration of medications. School personnel who have been
trained by the school nurse may administer requested medication, as determined

appropriate.

3. The student’s parent/guardian should annually notify the student’s school, in writing, that
the student will be self-administering the medication.
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4. The student’s parent/guardian should provide annually a current treatment plan from the
student’s health care provider identifying the medication; dosage; symptoms, time lapse,
or exposure that will necessitate administering the medication; frequency of use; and
potential side effects. The student’s parent/guardian should also provide actions to take in
the event of an emergency, including if the medication does not improve the student’s
breathing or allergic reaction. If applicable, a list of the student’s asthma triggers or
allergies should also be provided.

5. The school nurse will review the treatment plan. The parent may be requested to sign a
release to allow district staff to communicate directly with the health care provider.

6. The parent/guardian is responsible for notifying the district of any changes to the student’s
medical condition that would impact the self-administration of medication.

7. A student who is self-administering medication consistent with this policy may be required
to maintain a current duplicate of the prescription medication or blood glucose monitoring
supplies with the school nurse or the school administrator.

8. Students who require blood glucose testing or insulin injections for the management and
treatment of diabetes during the school day or at school-sponsored activities, will be
permitted to perform such testing, self-administer insulin, and otherwise attend to the care
and management of the student’s diabetes in accordance with this policy. In practicing
self-administration and diabetes monitoring, students are required to practice universal
precautions for the disposal of waste.

9. Parent/guardian of the student shall sign a statement acknowledging that the District shall
incur no liability and that the parent/guardian shall indemnify and hold harmless the
District and its employees or agents against any claims as a result of any injury arising
from the self-administration of medication by the student.

10. UNIVERSAL PRECAUTIONS: Universal precautions for the disposal of waste will be
posted in the school and students and staff are required to comply with the guidelines. Any
accidental pricks or punctures must be reported and appropriate medical response assessed.

SELF-MONITORING AND TREATMENT OF DIABETES

Elementary, Middle/Junior High School Students

Students will complete blood glucose testing and insulin injections in the health room under the
supervision of a school nurse unless otherwise agreed in the student’s health plan by the school
administrator and school nurse. Approval of monitoring and treatment outside of the health room
will be based on relevant considerations, including but not limited to, the age and maturity of the
child, the ability to self-administer, understanding and practice of universal precautions, and
adherence to diabetes management plan. The student’s health plan will document whether the
student can independently manage diabetes treatment and monitoring, and how the school nurse,
student and parent/guardian will continue to work together.
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High School Students

Students may self-administer blood glucose testing and insulin injections. In practicing self-
administration, students are required to practice universal precautions for the disposal of waste.

EPILEPSY AND SEIZURE DISORDER PLANS

The district will develop and follow individual health plans for students with epilepsy and seizure
disorder in accordance with Policy 558 — Accommodating Students with Seizure Disorders and
Epilepsy. School employees who interact with a student with epilepsy or seizure disorder will be
informed of the student’s health plan and provided with information about how to recognize
indicators and first aid for epilepsy and seizure disorders, when to call for assistance, and
parent/guardian and emergency contact information for that student.

OTHER PRESCRIPTION MEDICATIONS

No employee except a qualified health care professional or trained and designated school personnel
may administer a drug to a student under this section except in an emergency.

NON-PRESCRIPTION (OVER-THE-COUNTER) MEDICATIONS

1. Except as otherwise provided herein, the parent/guardian must request in writing that non-
prescription medication be given during school hours. Specific directions for administering
the medication and the parent’s/guardian’s signature must be received before any
medication will be given to the student.

2. The medication must be in the original container and the student’s name and directions for
administering the medication must be written on the container.

3. Students in grades 6-12 may carry one (1) dose of ibuprofen, Tylenol, or other non-
prescription strength medication at school and school-sponsored activities without written
parental permission.

HANDLING AND STORAGE OF MEDICINES

1. The parent/guardian must submit a written request to the school if he or she wants the
school to store and/or administer the medication. Herbal medications and non-FDA
approved medications, including but not limited to any dietary supplement, lotion or other
product containing CBD, shall not be stored or administered.

2. The medication must be in its original container.
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The student’s name, prescription number, prescribing doctor, and directions for
administering the medication must be clearly set forth on the container. Medications which
are not properly labeled will not be administered.

Except as provided in this policy for self-administering medications, all medications shall
be stored and locked in a specific location not accessible to students. Only designated
personnel shall have access to the medication. Medication which needs to be accessible to
the student will be stored in an appropriate location per student’s needs.

For field trips and other extracurricular activities held off school premises, student
medication will be stored in a secure location determined appropriate by the activity
supervisor, keeping in mind the manufacturer’s or health care practitioner’s storage
instructions.

Medications will be stored to maintain quality in accordance with the manufacturer’s or
health care practitioner’s storage instructions. Medications requiring refrigeration shall be
stored at 36 °F to 46°F.

Parents may send daily doses of medication with the student. If larger quantities are
preferred, no more than a 90day supply may be brought to school by the parent/guardian
and stored at the school.

8. Parent/guardian shall be asked to pick up any medication that remains at school at the end
of the school year or upon dismissal of the student.
9. Any medications that are expired and/or remain at school after the student has been
withdrawn will be disposed of in a safe and proper manner after 30 days.
ADDITIONAL GUIDELINES
1. Generally, medications should be dispensed to students before and/or after school hours

under the supervision of the parent/guardian. Medications should only be dispensed at
school when necessary to meet the health needs of the student.

Parents/guardians are responsible for notifying the school, in writing, that the student
requires medication on a regular or emergency basis and supplying the medications and
instructions for dispensing the medications.

The district may require that the student’s health care provider annually submit a current
treatment plan, identifying the medication, dosage, frequency of use, and side effects. The
parent may be requested to sign a release to allow district staff to communicate with the
health care provider.

4. The student’s need for medication will be reviewed by the school nurse or designee, and a
student health plan and/or a Section 504 Accommodation Plan will be developed, if
determined necessary.
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5. The school nurse or designee who dispenses medication to students will maintain a log of
all medications dispensed.

6. All medications that are not self-administered will be kept in a secured area in the school
office or nurse’s room.

7. It is the student’s responsibility to come to the office at the appropriate time to take his or
her medication, unless the student’s plan states otherwise.

8. No medications, prescription or non-prescription, will be dispensed by a teacher, secretary,
or other personnel to a student without written permission from the student’s
parent/guardian.

9. Any medication that a student must have in case of emergency will be kept in an easily
accessible location.

10. The parent/guardian is expected to provide an adequate supply of the medication to be
dispensed, and to retrieve any unused medication at the end of the school year or at the
withdrawal of the student. Medication that is not retrieved by the parent/guardian by the
student’s last day of attendance during the school year will be disposed of by the district.

EMERGENCY ADMINISTRATION OF MEDICINES

In an emergency situation, such as anaphylactic reaction or the risk of such reaction, opioid
overdose, or seizure, the school nurse or properly trained designee may administer emergency
medication to any student in need thereof while at school or school sponsored activities.

LIMITATION OF LIABILITY

No district policy or guidelines shall be interpreted to limit or detract from the immunities and
other limitations on liability available under the law to nurses and other persons who engage in or
assist with the administration of medication to students, regardless of whether authorization was
provided by the student’s parent/guardian or medical provider, provided that the actions of school
personnel in administering or providing medication were reasonable under the circumstances. The
liability protections do not apply to acts or omissions constituting gross negligence, or those that
are reckless or constitute willful and wanton behavior.
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LEGAL REFERENCE:
Idaho Code Sections
33-506(1) — Organization and Government of Board of Trustees
33-512(4) — Governance of Schools (health and safety of students)
33-520 — Policy Governing Medical Inhalers, Epinephrine Auto-Injectors, Insulin and
Blood Glucose Monitoring Supplies
33-520A — Life-Threatening Allergies in Schools
54-1401 — Purpose — License Required — Representation to the Public (Nurse Practice
Act)
57-1733B — Opioid Antagonists
IDAPA 08.02.03.160.01.a.1 — Rules Governing Student Health Policies

CROSS-REFERENCE:

Accommodating Students with Seizure Disorder or Epilepsy #558
Food Allergies #559

Health Records and Emergency Care #564

Use of Naloxone by School Personnel #982

Bloodborne Pathogens #990

ADOPTED: June 26, 1997

AMENDED: October 27, 2005
May 20, 2008
December 16, 2010
July 18, 2016
November 17, 2016
September 16, 2021
July 25, 2024
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MEDICATION REQUEST AND RELEASE
POLICY 561F1

Student Date Day Time Phone

Parent/Guardian Emergency Phone

PHYSICIAN STATEMENT:

Name of Medication Dosage to be Given Route

Time/Frequency to be Given at School

Possible Side Effects/Special Instructions

Date School Should Terminate Medicating

Physician’s Signature Date

Physician’s Name Physician’s Phone

PARENT REQUEST/RELEASE:

I am the custodial parent or guardian of the above-named student and, as such, I hereby request that a Blackfoot
School District employee administer medication to my child at school as per the physician’s instructions recited
above. In making this request, I understand and agree to the following:

1. Unless the School otherwise agrees in writing, the School employee who will administer the
medication to our child is not a nurse and has no medical or other health care training.

2. After giving medication to our child, said employee will be involved in other responsibilities and
may not be able to monitor our child for adverse reactions to the medication.

3. The school will store the medication so that it will not be easily accessible by students, but the
School is not responsible for replacing the medication should it become lost or stolen.

4. The School is authorized to destroy said medication when I direct the School in writing to terminate
the medication program or upon the expiration date stated above by the physician, whichever occurs
first.

5. The School is authorized to destroy said medication at the end of the school year if a
parent/guardian has not claimed any unused amount within the allotted five (5) day period.

I hereby release the School and its employees, volunteers, and agents (collectively “School”) and agree to hold
the School harmless from any and all claims and causes of action, whether known or unknown, foreseen or
unforeseen, which may arise out of any alleged acts or omissions on the part of the School regarding the
medication program for my child.

I have read the information regarding medication during school hours on the reverse side of this form and agree
to the provisions of Board Policy 561.

Signature of Parent/Guardian Date

Original to School File
Make a copy of the completed form for parent/guardian.



Blackfoot School District No. 55
Medication Administration Guidelines

The following information summarizes Blackfoot School District No. 55 procedures regarding the
administration of medication during school hours. For more complete information, please consult
Board Policy 561.

1.

Parents and physicians should make every effort to avoid the necessity of medicating students
during school hours. Where possible, medication schedules should be developed which provide
for the administration of medication before or after school hours. Parents are encouraged to keep
students with short-term illnesses home until they no longer require medication. When there is no
other reasonable alternative, district personnel may assist with the administration of medication to
students.

. Any parent/guardian requesting that district personnel assist with the administration of medication

must meet with the principal or his/her designee and provide a signed Medication Request and
Release form and a copy of the prescription for the student. Separate Medication Request and
Release forms and separate prescriptions or orders are required for each medication. Any change in
type, frequency, or dosage of medication will require a new Medication Request and Release form
and a new prescription or order.

. Without parental permission, no district employee may assist with the administration of medication

that has not been prescribed or ordered by the child’s physician. THIS PROHIBITION ALSO
APPLIES TO OVER-THE-COUNTER MEDICATIONS.

. The parent shall deliver the medication that is to be administered in a labeled container which sets

forth the name of the student to receive the medication, the name and dosage of the medication, the
name of the prescribing physician, and the instructions for administration. If in pill form, the
medication must be in the exact dosage. The instructions on the label of the medication must match
the physician’s instructions on the Medication Request and Release form.

. Administration of medication for students MUST ADHERE TO BOARD POLICY 561.



POLICY TITLE: Emergency Anaphylaxis Procedures POLICY NO: 561P1

PAGE 1 of 4

In the event of anaphylaxis in an individual at school or school-sponsored activities, an epinephrine
auto-injector will be administered by trained school personnel according to the protocol set forth
herein.

DEFINITION

Anaphylaxis is a severe life-threatening allergic reaction. It may occur within minutes after a
triggering event or up to an hour or more later.

CAUSES, SIGNS AND SYMPTOMS

Anaphylaxis is typically caused by extreme sensitivity to one or more of the following: food;
latex; insect sting; or medication. It may also be exercised-induced or the cause may be unknown.
Signs and symptoms include:

Hives, itchy rash and/or swelling about the face, body or extremities;

Flushing and/or swelling of the face;

Itching around the eyes, redness and swelling of the eyes, and tearing of the eyes;

Itching and/or swelling of the lips, tongue or back of the throat;

Itching and/or sense of tightness in the throat, hoarseness, difficulty breathing and/or
swallowing;

Itching of the outer ear canals;

Shortness of breath, repetitive coughing and/or wheezing chest tightness, harsh high-
pitched breathing;

Weak pulse, low blood pressure;

Light headedness, feeling faint, fainting, collapse;

Nausea, abdominal cramps, vomiting; and

Distress, anxiety, and a sense of dread.

The most dangerous symptoms of anaphylaxis include breathing difficulties and a drop in blood
pressure or shock that are potentially fatal.

PERSONNEL AUTHORIZED TO ADMINISTER EPINEPHRINE

The following individuals are authorized to administer epinephrine by auto-injector:
1. Licensed school personnel such as the school nurse (RN or LPN) or athletic trainer.
2. Health technicians.

3. Unlicensed assistive personnel (UAP), who are individuals trained in accordance with
Policy 561 and these procedures to administer epinephrine by auto-injector.

SECTION 500: STUDENTS © 2024 Holinka Law, P.C.
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Emergency Anaphylaxis Procedures—continued Page 2 of 4

ANNUAL TRAINING OF SCHOOL PERSONNEL

School personnel will receive annual training on the recognition of anaphylaxis and procedures to
follow when anaphylaxis occurs or is suspected. The training should be conducted by a regulated
health care professional whose competencies include the recognition of the symptoms of
anaphylaxis and the procedures to follow when anaphylaxis occurs. The regulated health care
professional includes but is not limited to a licensed school nurse, a certified emergency medical
technician, or a licensed athletic trainer.

The district may select at least two (2) school site personnel per school, in addition to the school
nurse or licensed athletic trainer, to receive an annual training in the recognition of anaphylaxis
symptoms and procedures to follow when anaphylaxis occurs, so that they would be able to
administer epinephrine by auto-injector to someone suspected of having anaphylaxis. The training
may be online and will cover, at a minimum, the components set forth in Policy 561 (Administering
Medications). The school site personnel who are trained to administer auto-injector epinephrine
should read and understand the auto-injector instructions. In addition, they should watch a training
video from the manufacturer’s website on how to administer epinephrine by auto-injector.

OBTAINING AND MAINTAINING A STOCK OF AUTO-INJECTABLE
EPINEPHRINE

In addition to prescription epinephrine auto-injectors the parents/guardians of a student provide
for their child who is known to be at risk for anaphylaxis, each school in the district is authorized
to stock at least two (2) juvenile doses (0.15 mg) and at least two (2) adult doses (0.3 mg) of auto-
injectable epinephrine pursuant to a standing order prescribed by a physician, advanced practice
registered nurse (NP), or physician assistant. Auto-injectable epinephrine may be purchased from
a pharmacy or pharmaceutical supply company using the signed standing order.

The auto-injectable epinephrine should be stored at room temperature and in a secure, unlocked,
easily accessible location at the school. Do not refrigerate auto-injectable epinephrine. The
optimal temperature to store auto-injectable epinephrine is between 68° and 77° F (with an
acceptable range of 59° - 86° F). The epinephrine auto-injector supply should be protected from
excessive heat or cold and protected from light.

A list of the individuals authorized to administer auto-injectable epinephrine by standing order
should be stored next to the school’s supply of auto-injectable epinephrine. The list should also
be maintained in the school’s administrative offices.

The school nurse or other designated school personnel should document monthly that they have
checked to ensure that the supply of epinephrine auto-injectors are being properly stored, that the
epinephrine solution is clear, that there are no particles in the solution, and that the expiration date
has not been passed. If the solution is discolored or if it contains a precipitate, the auto-injector
should be replaced. The epinephrine auto-injectors should be replaced before their expiration date.

SECTION 500: STUDENTS © 2024 Holinka Law, P.C.
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Emergency Anaphylaxis Procedures—continued Page 3 of 4

RESPONDING TO ANAPHYLAXIS

If student-specific orders are on file with the school, they should be followed for students with
known life-threatening allergies and/or anaphylaxis. Students who have been prescribed
epinephrine by auto-injector and who have their own epinephrine auto-injector at the school or
school-sponsored event should use or be given their own epinephrine auto-injector.

For suspected anaphylaxis without specific orders, trained and authorized personnel will follow
the protocol set forth below:

1. Based on symptoms, determine that an anaphylactic reaction is occurring.

2. Place the individual in a supine position. If experiencing respiratory distress or breathing
is compromised place in a position of comfort. If unconscious place on side and monitor
their airway.

3. Determine the proper dose and administer epinephrine. Diagrams and directions for all
epinephrine auto-injector options will be posted in the school nurse’s office.

a.

b.

€.

Remove Epi-Pen from case.

Pull off blue safety cap.

Press the orange tip of the Epi-Pen firmly against the outer upper thigh. Position it at
a right angle to the thigh. Medication can be administered through clothing. Apply
moderate pressure to activate concealed needle and inject medication. Hold for a

count of 3 seconds.

Remove Epi-Pen. Massage the injection site for 10 seconds. The needle will be
covered with the orange tip. Retain used Epi-Pen to give to EMS.

Note the time and dose given.

4. Direct someone to call 911 and request medical assistance. Advise the 911 operator that
anaphylaxis is suspected and that epinephrine has been given.

5. Stay with the individual unto EMS arrives.

6. Monitor vital signs, airway and breathing.

7. Reassure and calm the individual as needed.

8. Call school nurse or front office personnel and advise of situation.

9. Direct someone to call the parent/guardian or emergency contact.

SECTION 500: STUDENTS © 2024 Holinka Law, P.C.
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Emergency Anaphylaxis Procedures—continued Page 4 of 4

10. If symptoms continue and EMS is not on scene, administer a second dose of epinephrine

5-10 minutes after the initial injection. Note the time and dosage given.

11. Administer CPR if needed.

12. Recommend emergency room evaluation post-administration of Epi-Pen. Document the

individual’s name, date, and time the epinephrine was administered on the used Epi-Pen
and give to EMS to accompany the individual to the emergency room.

13. Even if symptoms subside, 911 must still respond and the individual must be evaluated by

a physician, as a delayed or secondary reaction may occur.

POST ADMINISTRATION ACTIONS

After an event requiring the emergency administration of epinephrine by auto-injector using a
school’s stock supply, the following actions should be taken by the school nurse or other
designated school staff:

1.

Complete a written documentation of the event, the rationale for giving epinephrine, the
person’s response to the epinephrine, who was involved in the event, the timing of
notifications to emergency responders, school administration, the student’s
parents/guardians, and the physician, physician’s assistant, or NP who issued the standing
order.

Document the date and time(s) that the auto-injector epinephrine was administered, the
name of the recipient, and the name of the person administering the epinephrine.

Order replacement dose(s) of auto-injectable epinephrine.

The school administration should review the event involving emergency administration of
epinephrine to determine the adequacy of the response.

o000 00

LEGAL REFERENCE:
Idaho Code Sections

33-520A — Life-Threatening Allergies in Schools; Guidelines, Stock Supply of
Epinephrine Auto-Injectors and Emergency Administration

ADOPTED: July 25, 2024

AMENDED:
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POLICY TITLE: Exclusion for Communicable Diseases POLICY NO: 562

PAGE 1 of 1

Pursuant to authority in Idaho Code §33-512(7), the board of trustees may exclude from school
students with contagious or infectious diseases who are diagnosed or suspected as having a
contagious or infectious disease or those who are not immune and have been exposed to a
contagious or infectious disease. The board may also close district schools if it determines that
conditions warrant such closure, based on consultation with the Southeastern Idaho Public
Health. A decision to close school may apply to all district schools or individual schools, as may
be determined by the board.

The board may also close schools within the district following an order of the Governor or of the
State Board of Education.

This district’s board of trustees delegates to the superintendent or designee its authority to
exclude from school students with contagious or infectious diseases or who are under quarantine.
Any exclusions under this policy will be reported to the board of trustees at the next regular
meeting.

00000

LEGAL REFERENCE:

Idaho Code Sections
33-212 — Authority to Close Schools to Prevent the Spread of Infectious Disease
33-512(7) — Governance of Schools (Exclusion for Contagious Disease)

ADOPTED: June 26, 1997
AMENDED: July 18, 2016
May 14, 2018
September 16, 2021

REVIEWED: July 25, 2024
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POLICY TITLE: Notification Letter for Head Lice POLICY NO: 563F1

Infestation PAGE 1 of 1

[SCHOOL DISTRICT LETTERHEAD]

[Date]

[Name]

[Company]

[Address]

[City, State Zip Code]

RE: Notice of Infestation of Head Lice
Dear Parent or Guardian:

A case of head lice has been detected in your child’s school/class (specify which class for
clarification). Anyone can get head lice, mainly through direct head-to-head contact but also
from sharing hats, brushes and other personal items. Head lice are a problem in many
communities and do not reflect poor hygiene or social status. We are asking that you help to
prevent the spread of this communicable condition by checking your child(ren) daily for the next
few weeks, and on a regular basis thereafter.

If you have any further questions, please contact the school nurse at: . You
may also visit the Centers for Disease Control and Prevention website at:
http://www.cdc.gov/parasites/lice/head/gen_info/index.html for more information on how to
effectively treat head lice. Thank you for your help in this regard.

Sincerely,

[Name]
[Title]

SECTION 500: STUDENTS © 2015 Moore Smith Buxton & Turcke, Chtd.
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POLICY TITLE: Health Records and Emergency Care POLICY NO: 564

PAGE 1 of 3

The Blackfoot school district recognizes that schools are responsible for protecting the morals and
health of students while attending school or school-sponsored activities, including providing first
aid or emergency treatment in case of sudden illness or injury to a student. The district also
recognizes the fundamental right and duty of parents/guardians to make decisions concerning the
furnishing of health care services to a minor child. Consistent with its responsibility, the district
may maintain certain health information of students and take certain actions in emergencies as
described in this policy.

DEFINITIONS
The following definitions apply to this policy:

“Health care provider” means a physician, health care practitioner, or other individual licensed,
accredited, or certified to perform health care services or provide counseling consistent with state
law, or any agent or third-party representative thereof.

“Health care service” means a service for the diagnosis, screening, examination, prevention,
treatment, cure, care, or relief of any physical or mental health condition, illness, injury, defect, or
disease.

“Health information” means information or data, collected or recorded in any form or medium,
and personal facts of information about events or relationships that relates to: (i) the past, present,
or future physical, mental, or behavioral health or condition of an individual or member of the
individual’s family; (ii) the provision of health care services to an individual; or (iii) payment for
the provision of health care services to an individual.

“Minor child” means an individual under eighteen (18) years of age but does not include an
individual who is an emancipated minor.

HEALTH RECORDS

Each school within the district may maintain the following health records and health information
for each student:

1. Arecord showing the medical history and pertinent information relating to immunizations;
and
2. Information setting forth:
a. The name of the family doctor;
b. The name of a contact person in case the parent/guardian cannot be reached in an
emergency;
c. Any physical or medical condition the student might have that may require school
personnel attention;
d. Authorization from the parent/guardian to obtain emergency medical attention if the
parent/guardian is not available.
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Health Records and Emergency Care—continued Page 2 of 3

3. A health care plan for any student who has a medical condition that requires administration
of medications at school.
4. Record of medications administered at school and emergency care provided to the student.

Health information maintained by the district will be provided to the parent/guardian of a minor
child upon written request by the parent/guardian unless (1) the parent/guardian’s access to the
requested health information is prohibited by court order; or (2) where the parent/guardian is a
subject of investigation related to a crime committed against the minor child and a law enforcement
officer requests that the information not be released to the parent/guardian.

EMERGENCY CARE

All employees of the district will protect the health of students and will take reasonable measures
to provide for the emergency care of any student that becomes ill or is injured on school property,
during school hours, or at a school-sponsored event. At the beginning of each school year, school
staff may request parent/guardian consent to provide emergency medical care to a minor child
during the school year. Where parental consent has not been provided, school staff may furnish
emergency medical care for a minor child when the school nurse, school counselor or other
authorized school staff reasonably determines that a medical emergency exists and: (i) furnishing
the health care service is necessary in order to prevent death or imminent, irreparable physical
injury to the student; or (ii) after a reasonably diligent effort, the school nurse, school counselor or
other authorized school staff cannot locate or contact the student’s parent/guardian and the
student’s life or health would be seriously endangered by further delay in the furnishing of health
care services.

The district is not responsible for the cost of any medical care provided to the student by a health
care provider or the cost of transporting the student for the purpose of obtaining such medical care.
The district will maintain a record of any injury or illness, and the emergency care and other actions
taken by staff members in response to the incident.

I A A X R RN/

LEGAL REFERENCE:
Idaho Code Sections
32-1015 — Parental Rights in Medical Decision-Making
33-512(4) — Governance of Schools (Morals and Health of Pupils)
Czaplicki v. Gooding Joint School District, 116 Idaho 326 (1989)
Doe v. Durtschi, 110 Idaho 466 (1986)

CROSS-REFERENCE:

Food Allergies #559

Administering Medications #561

Exclusion for Communicable Diseases #562
Exclusion for Head Lice #563
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Immunization Requirements #565
Parental Rights and Involvement Policy #639
Bloodborne Pathogens #990

ADOPTED: June 26, 1997
AMENDED: December 21, 2006

July 18, 2016
November 21, 2024
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POLICY TITLE: Student Suicide Prevention POLICY NO: 566

PAGE 1

The Blackfoot School District recognizes its obligation to protect the health and safety of all
students attending its schools. School staff is responsible for following the accompanying
procedures relating to suicide prevention, intervention and postvention in the event it is
suspected that a student may have suicidal tendencies, or in the event a student suicide occurs.
As used in this policy, “postvention” means counseling or other social care given to students
after another student’s suicide or attempted suicide.

The legal duty to warn of a student’s suicidal tendencies occurs whenever this school district or
any teacher has knowledge of direct evidence of a student’s suicidal tendencies, as determined
by a court as a matter of law.

For the purposes of this policy, “direct evidence” is defined as evidence which directly proves a
fact without inference and which in itself, if true, conclusively establishes that fact. Direct
evidence includes unequivocal and unambiguous oral or written statements by the student which
would not cause a reasonable teacher to speculate regarding the existence of the fact in question.
Direct evidence does not include equivocal or ambiguous oral or written statements by a student
which would cause a reasonable teacher to speculate regarding the existence of the fact in
question.

No person shall have a cause of action for any loss or damage caused by any act or omission
resulting from the implementation of this policy or resulting from any training received by
district employees as required by Idaho Code §33-136, or lack thereof. Additionally, the training
required by Idaho Code §33-136, or lack thereof, shall not be construed to impose any specific
duty of care upon the district or any of its employees.

o000

LEGAL REFERENCE:
Idaho Code Sections
33-136 — Suicide Prevention in Schools
33-512(4) — Governance of Schools
33-512B — Suicidal Tendencies — Duty to Warn
IDAPA 08.02.02.076.10(c) — Principle IX — Duty to Report — Duty to Warn
IDAPA 08.02.03.160 — Safe Environment and Discipline
Stoddart v. Pocatello School Dist. #25, 149 Idaho 679, 239 P.3d 784 (Idaho 2010)
Brooks v. Logan, 127 Idaho 484, 903 P.2d 73 (Idaho 1995)
Carrier v. Lake Pend Orielle School Dist., 142 Idaho 804, 134 P.3d 655 (Idaho 2006)

ADOPTED: June 26, 1997

AMENDED: July 18, 2016
September 20, 2018

REVIEWED: July 25, 2024
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https://healthymeals.fns.usda.gov/local-wellness-policy-resources/local-school-wellness-policy-process/model-and-sample-policy
https://healthymeals.fns.usda.gov/local-wellness-policy-resources/local-school-wellness-policy-process/model-and-sample-policy
https://healthymeals.fns.usda.gov/local-wellness-policy-resources/local-school-wellness-policy-process/model-and-sample-policy
http://healthymeals.nal.usda.gov/school-wellness-resources

POLICY TITLE: Concussion and Head Injury Guidelines  POLICY NO: 569.50

PAGE 1 of 2

Definitions

“Qualified healthcare professional” refers to the following who is trained in the evaluation and
management of concussions:
1. Alicensed physician or physician assistant;
2. A licensed advanced practice nurse; or
3. A licensed health care professional trained in the evaluation and management of
concussions who is supervised by a licensed directing physician.

“Youth Athlete” means an individual who is eighteen (18) years of age or younger and who is a
participant in any middle school, junior high school or high school athletic league or sport.

Concussion and Head Injury Guidelines and Requirements:

1. At the beginning of each sports season before a youth athlete participates in any
organized practice or game of an athletic league or sport, the youth athlete and the
youth athlete's parent or guardian shall receive the protocol and information
described in Policy No. 569.50P1.

2. New coaches, referees, game officials, game judges and athletic trainers shall
complete the NFHS Concussion Course upon hiring and before officiating a
regular season contest, and each even numbered year thereafter prior to the first
day of practice.

3. Schools shall obtain written consent from the youth athlete’s parent or guardian
on an annual basis attesting to the fact that the youth athlete’s parent or guardian
has received a copy of the concussion information and guidelines as described in
subsection (1) and acknowledges the inherent risk and authorizes the youth athlete
to participate in athletic activity.

4. If, during a practice or game or competition, it is reasonably suspected that a
youth athlete has sustained a concussion or head injury and exhibits outward signs
or symptoms of such, as defined by the centers for disease control and prevention,
then the youth athlete shall be removed from play in accordance with the district’s
concussion protocol (Policy No. 569.50P1).

5. An athlete may be returned to play once the athlete is evaluated and authorized to
return by a qualified health care professional who is trained in the evaluation and
management of concussions pursuant to Policy No. 569.50P1.

6. Students who have sustained a concussion and return to school may need informal
or formal accommodations, modifications of curriculum, and monitoring by
medical or academic staff until the student is fully recovered. A student athlete
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Concussions—continued Page 2 of 2

should be able to resume all normally scheduled academic activities without
restrictions or the need for accommodations prior to receiving authorization to
return to play by a qualif